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appy New Month!!

September is here…
make sure all the
days are fruitful, so
it can truly be a ‘September to remember’.
Gracing our cover this week is Ronke Sokefun, Board Chairman of the
Nigerian Deposit Insurance Corporation (NDIC). This interview was a
complete narrative on what the corporation stands for. That isn’t all, she
also spoke about her early life, legal
background, her public and private
work experience, women in politics
and workplace dynamics/ethics. Call
it a buffet of knowledge sharing and I
will affirm with you that Ronke served
us brilliantly!
On personal finance this week, we are
taught about personal inflation rate.
Surprised? Well, by the time you see
the breakdown, you will know the
writer is here to teach us for real!
‘Why Do You Keep Doing Things That
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You Know Are Wrong?’ ‘Where You
Sow May Not Be Where You Reap’
and ‘At Every Opportunity You Have
To Advice Positively, Do So’ are three
distinctive articles that will speak to
you in three different ways. You will
learn and love the trio.
Arsenal fans are working with their
heads held high and shoulder raised.
When your team has played five
games and won five games back-toback, then you are allowed to bask in
the euphoria of the victories, and like I
wrote in the article, "Tis Arsenal's season to be jolly fa la la la la, la la la la..."
Ada Eliaz Couture has beautiful designs and we share some with you.
For meals, it is Sancocho Recipe and
Baked Halibut.
Enjoy!

Associate Editor, BusinessDay
kemi@businessdayonline.com
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Ronke Sokefun currently serves as the Board Chairman of the Nige-

LEGAL PRACTICE
IS RIGOROUS
AND TRAINS YOU
FOR EVERYTHING
ELSE ASSOCIATED
WITH THE
PROFESSION

rian Deposit Insurance Corporation, a position she assumed in 2019.
In her capacity as Chairman, she has continued to bolster the organisation's reputation as a critical player in the Nigerian financial sector with collaborative agreements geared towards achieving
global industry standards.
Prior to joining the Corporation as Board Chairman, she served in
the Ogun State Government as Commissioner of Agriculture and
later Commissioner for Urban and Physical Planning, providing
strategic leadership and overseeing seamless execution of government policy from 2012 to 2019. Her involvement in governance was
kick-started in 2011 when she served as the Special Adviser/ Director - General Bureau of Lands & Survey from 2011 to 2012.
B efore her foray into public service, she gained extensive experience
in the private sector, rising through the ranks of her profession as a
trained lawyer. Between 1990 and 1993, she worked in Ighodalo &
Associates, a Company Secretarial firm. While there, she qualified
as a member of the Institute of Chartered Secretaries & Administrators and later moved on to become a partner at Aluko & Oyebode.
Armed with extensive experience and industry expertise, she went
on to become Head, Management Services of Ocean & Oil Services
in 2002, and Head, Legal Services of the Oando Group when it was
formed in 2004, rising to the position of Group Chief Legal Officer
of the Group in 2007, a position she held until 2011 when she heeded the call of public service.
As part of her commitment to giving back to society, she has an
NGO known as the “M.R.S. Foundation”. The Foundation is focused
on social intervention programmes to augment government efforts.
Sokefun is a fellow of the Institute of Directors, a member of the
Institute of Chartered Secretaries & Administrators, the Nigerian
Bar Association, the International Bar Association, and the Association of International Petroleum Negotiators.
She graduated with honours from the Faculty of Law, Ogun State
University (now Olabisi Onabanjo University) as the best student in
Jurisprudence & Legal Theory and Commercial Law.
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Tell us about your formative years and influences

grew up with parents who were both educationists. They retired as secondary school principals
though my dad ventured into politics at some
point. It was fun growing up with my sisters and
at the same time, our parents were strict but not
overly strict. You had no excuse for missing household
chores on Saturdays or morning mass on Sundays. I can't
remember any of us ever missing classes, so that never even
came up.

Women’s Hub

Share with us on being a partner at Aluko & Oyebode
Aluko & Oyebode is a law firm where it became clear to me
what direction I wanted to go within the legal profession.
It was (I'm certain it still is) well structured, and you could
grow in whatever practice direction you chose.
I was a corporate/commercial lawyer and was privileged to
service a number of blue-chip companies. From joining as
an Associate in 1993, I made partner in 2001. It was a career-defining moment for me and one which I would always
treasure.

In essence, the way I was raised has helped me tremendously with my growth as a person and professionally. For
instance, when it comes to punctuality, I am a stickler for
timing as I believe it impacts on everything else.
The core value for me however is integrity. It is the bedrock
for most other values.
Did you always want to be a lawyer? What has your
years of legal practice taught you?

I always knew I wanted to be a professional, which I
suppose is true for most kids, but in what, in particular, I
wasn’t too sure, but I think I narrowed down to Law when I
was in Form IV in secondary school.
Legal practice is rigorous and trains you for everything else
associated with the profession, but beyond that, it teaches
one how to think, when presented with any set of facts, how
to ask the right questions, which is critical to problem-solving.
The legal profession is vast in outlook. There is also respect
for seniority which makes you grounded and thorough as
you have people to look up to, in terms of mentoring, and
who could guide the quality of your work, especially in
practice.
Share your experience being on the board where
you served on the Legal & Regulatory and Finance
subcommittee as an alternate director
It was my first hands-on boardroom experience. You had to
be thorough in reviewing board papers as well as active in
contributing to discussions during meetings.
It made me understand the company's business in detail as
well as the risks associated with the trade.
I was an integral part of the Board as I had to take some
key decisions on my principal's behalf and sometimes, these
decisions were not predetermined and had to be taken on
the spur of the moment. It was a learning phase for me but
one which I cherish.

ALUKO & OYEBODE IS A LAW FIRM
WHERE IT BECAME CLEAR TO ME
WHAT DIRECTION I WANTED TO GO
WITHIN THE LEGAL PROFESSION
Tell us about your experience in the oil and gas
sector and your contribution
My career in the oil & gas sector started from when I was
in legal practice. I provided legal advice to a number of oil
& gas companies including the registration of new ones
and creating structures for those which signed on technical
partners or went into joint ventures.
I joined the then Ocean & Oil Services in 2002. At the time,
it was purely a trading company. Oando Plc had just evolved
from its takeover of the then Unipetrol, and it operated in
the downstream sector. Eventually, both entities metamorphosed into a group of companies and carried on business
in the downstream, midstream and upstream sectors.
As Chief Legal Officer, I headed a team that serviced all the
companies within the group. It was akin to running a law
practice and one which I thoroughly enjoyed.
I worked on the documentation for the first ever round of
marginal fields, which was a new introduction back then,
aimed at integrating Nigerian companies into becoming operators of oil blocks.
I am glad to see that today we have a Board to monitor local content in operations in the oil & gas industry to ensure
compliance.
I also participated in the public hearing of the then PI Bill
which has now been signed into law.
You were commissioner of Agriculture and later
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AS COMMISSIONER
FOR AGRICULTURE,
MY KEY FOCUS WAS
ON MAXIMISING THE
AGRICULTURAL VALUE
CHAIN AND ALSO
INTEGRATING THE
YOUTHS ALONG THE
VALUE CHAIN
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Commissioner for Urban and Physical
Planning. In both capacities, what changes did
you effect?
As commissioner for Agriculture, my key focus was
on maximising the agricultural value chain and also
integrating the youths along the value chain. I also
worked on easing access to land by simplifying the
process.
I equally created a model greenhouse farm which
metamorphosed into a train the trainer model. In
addition, I established a modern hatchery to increase
poultry production.
As commissioner for Urban & Physical Planning, my
focus was on improving the state's ranking on the
ease of doing business metrics. I therefore embarked
on a holistic process re-engineering which ultimately
eased the approval process for obtaining construction
permits.
How was your transition to public service?
Prior to coming to the public sector, keep in mind that
I had already worked in the private sector for over 20
years with diverse experience in corporate law practice, so I was mentally and professionally prepared
to serve, and this eased the transition from private to
public sector. Yes, of course, both are complimentary,
however, the way the two operate are not exactly the
same. For instance, the initial challenge was the manual processing of most transactions which we eventually addressed by commencing ERP solutions. The
people that I worked with (smart, competent, dedicated staff) also made the transition easy. For me, the
public sector is about call to service, and the fact that
I could render service and resolve issues at that level is
rewarding in itself.

AS COMMISSIONER
FOR URBAN &
PHYSICAL PLANNING,
MY FOCUS WAS ON
IMPROVING THE
STATE'S RANKING ON
THE EASE OF DOING
BUSINESS METRICS
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PART VIII, SECTION 37 – 39 OF THE
NDIC ACT 16 OF 2006 PERMITS THE
CORPORATION TO EXERCISE THE
FINANCIAL/TECHNICAL ASSISTANCE
POWERS
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NDIC HAS
DECLARED 100 PER
CENT LIQUIDATION
DIVIDENDS TO
DEPOSITORS OF 20
OF THE BANKS INLIQUIDATION
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What does NDIC do, and as board chairman, what
are your responsibilities and how are you carrying
it out?
NDIC is a core part of the financial services safety net, but
what does that really mean to the average person on the
street? Good question. It is interesting you asked about my
responsibility. Part of my responsibility is to convey to anyone who has deposits in a CBN-licensed financial institution that NDIC is the agency that guarantees their deposits.
That means, it is our job to make sure that your savings in
the bank is safe and secure. By that I mean, any bank, and
all financial institutions, as long as it is licensed by the CBN.
Permit me to spend a bit more time responding in detail to
this question because it is quite broad. As Board Chairman,
my job also includes coordinating the activities of the Board
of directors which is charged with the responsibility for policy direction and oversight of operations of the corporation.
As a revenue generating public entity, we are obliged under the Fiscal Responsibility Act to contribute part of our
revenue to the Consolidation Revenue Fund (CRF). I am
pleased to report that a key part of the achievements of the
current board includes improving on the established practice over the years of year-on-year increase in our CRF remittances to the Federal Government. Cumulatively, total
remittances are approaching a quarter of a trillion and close
to 80% of the remittances to date was in the last 4 years.
The corporation actually received a written commendation
from the oversight commission for its consistency in this
regard.
However, this could not have been possible without focus
on our people, our staff, which in my opinion, even in this
age of technology and data science, employees remain the
most important competitive asset any organisation could
have.

WE HAVE RECENTLY INTRODUCED A
HARASSMENT-FREE WORKPLACE POLICY
TO PROTECT EMPLOYEES FROM BOTH
VERBAL AND PHYSICAL HARASSMENT BE
IT FROM PEERS, SUBORDINATES AND/OR
SUPERIORS
At the Board, we are focused on creating a work environment that would rank among the best workplaces in Nigeria.
We have recently introduced a harassment-free workplace
policy to protect employees from both verbal and physical
harassment be it from peers, subordinates and/or superiors.
The policy has a wide coverage including cyber bullying.
I have been in both public and private sector for over 25
years and I can say confidently that, our zero tolerance for
harrassment policy is very comprehensive, and in my opinion, we should rank among the top-3 in the country.
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How are you ensuring that unsafe and unsound
banking practices do not go unchecked?
As stated above, bank supervision is a supervisory function
charged with the responsibility of ensuring the safety and
soundness of the banking system as a whole. Banking supervision seeks to reduce the potential risk of failure and
ensures that unsafe and unsound banking practices do not
go unchecked. The NDIC has also introduced the differential premium assessment system which has further helped
in checking unsafe and unsound practices in the banking
system, in that banks which indulge in riskier practices pay
higher premium than those with low risk appetite. This has
encouraged sound risk management practices by banks.

WHEN DEPOSITORS’ FUNDS
ARE INSURED, IT IS A STRONG
PROTECTION AGAINST LOSS
In what way is NDIC stabilising the financial system?
NDIC promotes stability of the financial system through the
effective discharge of its core mandates, which are four in
number. They are deposit guaranty, banking supervision,
failure resolution and bank liquidation. While deposit guarantee ensures financial protection against loss of deposits
in the event of bank failure, banking supervision protects
depositors and ensures monetary stability and effective/efficient payment system as well as promotes competition and
innovation in the banking system. The role of NDIC in stabilising the financial system in the event of bank failures is
by assuring depositors that, they will have immediate access
to their insured funds even if their bank fails, thereby reducing their incentive to make a "run" on the bank.
What are the challenges with Fintech companies on
risk management and how is NDIC responding to
them?
Fintech can generally be referred to application of software
and hardware to provide financial services or intermediation, making them easier and faster. However, advances in
technology have allowed traditional banking to mobilise
deposits and deliver related services through third-party
agents and electronic channels such as computers or smartphone applications. Moreover, the industry has experienced
the growth of purely digital intermediation platforms that
have no physical office, mainly due to the fact that some of
the innovation in financial products and services are being
developed and provided by technology companies.
Some of these products have the potential to create confusion for consumers who may not understand the differences between new financial products and deposits in deposit
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NDIC HAS ALSO
INTRODUCED THE
DIFFERENTIAL
PREMIUM
ASSESSMENT
SYSTEM WHICH HAS
FURTHER HELPED IN
CHECKING UNSAFE
AND UNSOUND
PRACTICES IN THE
BANKING SYSTEM
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members of the public into their net.

NDIC PROMOTES STABILITY OF THE
FINANCIAL SYSTEM THROUGH DEPOSIT
GUARANTY, BANKING SUPERVISION,
FAILURE RESOLUTION AND BANK
LIQUIDATION
money banks. They also raise questions about what, if any,
role there is for deposit insurance in the evolving environment.
These products are so similar to deposits and the providers
linked into the financial system, leading to concerns about
financial stability and depositor protection, necessitating
that some sort of protection should be provided for them.
Essentially, some of the challenges faced by Fintech companies are cybercrime, identity theft, network downtime,
inadequate IT infrastructure among others.
NDIC is intensifying efforts in providing more public
awareness to enhance financial literacy in order to help
consumers better understand the difference between new
Fintech products such as e-money accounts, crypto-assets,
alternative finance instruments and regular deposits. In addition, further collaboration with financial system net players and other relevant stakeholders in the digital landscape
is being vigorously pursued as a mandate.
When is the need to liquidate a bank and how and
when does NDIC come in?
When all resolution options applied to rescue a troubled
bank has failed, then the Central Bank of Nigeria (CBN) as
the lead regulator would decide to liquidate the bank by revocation of the operating license. Revocation of bank’s operating license by the Governor of the Central Bank of Nigeria commences the bank liquidation. This is followed by the
Federal High Court issuing orders for the bank to be wound
up and appoints the NDIC as Liquidator. The Corporation
in its capacity as Liquidator of failed banks has responsibility for the management and recovery of risk assets (i.e.
loans and advances) of banks in-liquidation, realisation of
physical assets and investment of the banks (in-liquidation).
How important is it for the populace to know that
fund managers are not covered by NDIC?
With the recent increase in investment channels arising
from innovative products, there has been an increase in illegal fund managers who have been using different platforms,
soliciting the public to invest their funds with them with
promises of excessive returns on such investments. Some
of these illegal fund managers have continued to claim on
their websites and advertisements that their products are
covered by the NDIC. They do this to lure unsuspecting

In order to protect unsuspecting depositors, it has become
necessary for the NDIC to continue sensitizing the public
on the high risk associated with investing funds with illegal
funds managers.
Accordingly, as the deposit insurer, the NDIC would like to
inform members of the public that contrary to claims by
some of these illegal fund managers, the Corporation does
not insure investments with them. The NDIC insures only
deposits of financial institutions licensed by the Central
Bank of Nigeria (CBN) to accept deposits from the public.
To confirm whether a financial institution is covered by
the deposit insurance scheme of the NDIC, please visit our
website at www.ndic.gov.ng and click on “Who We Cover”
for the complete list. You can also address any other enquiry
to the Director, Communication & Public Affairs Department, Nigeria Deposit Insurance Corporation. Members of
the public are also advised to report any entity suspected
to be involved in illegal deposit mobilisation to the law enforcement agencies.
As a female board chair, are there peculiar
challenges?
You know what? I get asked this question pretty often, I actually think yes, we, as a society need to have this type of
discussions especially as we are gradually emerging from
a male-focused world to a human world. Now, having said
that, I am not certain there is any job that does not have
challenges irrespective of gender. The important thing in
my estimation is to be well-equipped for any job one signs
for.
Once you demonstrate knowledge of the job, fairness to all,

THE ROLE OF NDIC IN STABILISING
THE FINANCIAL SYSTEM IN THE EVENT
OF BANK FAILURES IS BY ASSURING
DEPOSITORS THAT, THEY WILL HAVE
IMMEDIATE ACCESS TO THEIR INSURED
FUNDS EVEN IF THEIR BANK FAILS

respect for your peers and subordinates, and exhibit a high
level of responsibility, you will earn the respect of your colleagues and that, has been my experience.
What other societal development programmes are
you personally involved with?
I have a Foundation which acts as an interventionist for the
provision of social amenities for small communities. I be-
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THE NDIC WOULD LIKE
TO INFORM MEMBERS
OF THE PUBLIC THAT
CONTRARY TO CLAIMS BY
SOME OF THESE ILLEGAL
FUND MANAGERS, THE
CORPORATION DOES NOT
INSURE INVESTMENTS
WITH THEM

Women’s Hub
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lieve Nigeria has been kind to us and if we are in a position
to do so, we should give back.
In other climes, people pay for their education all through
their working years. It is not the case here. It is important
therefore to give back whenever we can.
I have been able to achieve this through the Corporation's
CSR platform and have successfully donated a 200-seater
JAMB ICT Centre as well as a fully equipped Pediatrics Unit
amongst other interventions.
What are you looking forward to? What is on your

Women’s Hub

sectors. I believe, with my talent, experience and expertise,
I can continue to contribute meaningfully with the opportunities I have and to make a difference. I look forward to
more years of service to the nation.
What is your take on women in politics? What are
the peculiar challenges? What solutions can you
proffer on increasing the numbers?
I am glad to note that more and more women including
technocrats are showing more interest in politics. The truth
is one cannot be insulated from the political space. We have
to be involved to make a difference.
It is heartwarming that the nation's First Lady, Her Excellency, Aisha Buhari, and the wife of the Vice-President, Her
Excellency, Dolapo Osinbajo physically appeared at the
National Assembly to lend their voices to the various bills
promoting women inclusion a few months back.

NDIC IS INTENSIFYING EFFORTS IN
PROVIDING MORE PUBLIC AWARENESS
TO ENHANCE FINANCIAL LITERACY IN
ORDER TO HELP CONSUMERS BETTER
UNDERSTAND THE DIFFERENCE BETWEEN
NEW FINTECH PRODUCTS
front burner?
Alright, I would take the front burner issue first. At this time,
the front burner issue includes ensuring that we maintain
our proactive professional approach to supervisory oversight of deposit, taking financial institutions through capacity development especially with the transitions wrought by
disruptive technology in the financial services sector. This
would enable us sustain our contributions over the years to
financial systems stability since our inception.
In addition, the need to strengthen the ESG program at
NDIC, including exploring the possibility of enhancing
our procurement process by giving preference to vendors
and suppliers of goods and services with verifiable environmentally sustainability practice in their organisations. Also,
entrenching governance practices across board in the Corporation. That is for the front burner issues.
As a nation, we are faced with a number of challenges and
this sometimes undermines our growth. However, these
challenges are not insurmountable. They would however
require each and every one of us to be part of the solution.
I have a record that cuts across both the private and public

The challenges I see relate purely to consistency in propagating this ideal. Sometimes, the results and rewards are
not immediate. We need to stay the course. As with every
other thing in life, there is a gestation period. We also need
to accept that our involvement would be in varying degrees.
I do some work with women at the grassroot level and it is
essentially to encourage them to have businesses to provide
for their day to day needs and not be solely dependent on
handouts from political gatherings.
In terms of increasing the numbers of participants, the good

IT HAS BECOME NECESSARY FOR THE
NDIC TO CONTINUE SENSITISING THE
PUBLIC ON THE HIGH RISK ASSOCIATED
WITH INVESTING FUNDS WITH ILLEGAL
FUNDS MANAGERS
thing is, there is more and more awareness at all levels. Even
as a voter, you have a role to play. Be informed. Familiarise
yourself with parties' and candidates' ideologies and programs. Share ideas if you have any. Serve wherever there is
an opportunity to do so even if pro bono. Whatever you do,
be involved.
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Why do you keep
doing things that
you know are
wrong?
B Y G L A D Y S A G WA I

T

“There is nothing worse than doing the wrong
things right” Peter Drucker

o stop defeating yourself, you must stop
deceiving yourself! Are you pretending
that something in your life is not a problem, or that the problem is no big deal?
The problem could be in any area of your
life, like, your personal or partner relationships, financial
or business instability, job you do not like, or addictions.
Are you realizing you are not avoiding the pain from your
life by ignoring the internal and external signals that are
telling you, “Something is just not right; a change is needed.” Take an honest look at your life and face the truth. Do
not self-destruct by ignoring the signals of change. If you
choose and decide to get honest with yourself, you are then
able to determine the root cause of your problem, focus on
the right solution, and make room for the right things that
will move you forward toward your goals and aspirations.
End your cycle of pain. What tough questions do you need

to be asking yourself about the problems in your life? What
warning signs have you been ignoring? Is your ego in the
way?
Making a mistake does not define who you are. However,
your mindset will play a significant role in how you view
and react to your mistakes. With a "growth" mindset, you
see mistakes as an opportunity to improve versus a “fixed”
mindset believing you have no control and unable to improve. How can you reframe your mistake as an opportunity to gain experience and become more knowledgeable and
resilient? I have a client who is a single parent who loves to
shop. She knows she must stop yet struggles. The external
and internal signals were ignored, i.e., pandemic, inflation,
global recession, job insecurity, guilt and shame, fear of losing her home and inability to support her children. This
impacted her health, relationships, and job performance.

Women’s Hub
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She was threatened with eviction and decided the solution
was to ask for money from family and friends again. But
that is a quick fix solution. A more sustainable solution is
required to stop doing what she knows to be wrong – spending recklessly and putting her family in jeopardy. Begin with
the mistake, and honestly ask and answer these questions
until you get to the root cause of the problem. In my client’s
case, she would ask and answer:
1.

Why was I about to lose my home? I did not pay my
mortgage on time.

2.

Why did I not pay on time? I was overwhelmed and
scared.

3.

Why was I overwhelmed and scared? I did not have
the money.

4.

Why did I not have the money? I spent it all on stuff
that cost too much for what I earn.

5.

Why did I spend money on things that cost too
much? I wanted to impress my boyfriend, friends, and
co-workers.

6.

Why did I want to impress others? I wanted to be
loved, accepted, and belong.

7.

Why must I change? If I do not change, my family will
be homeless with important relationships and job lost.
Lowered self-esteem impacting my ability to be a role
model for my children.

8.

What must I change? Knowing my value and worth,
relationship expectations, and money mindset

9.

What steps will I take to make the change? Live with
more intention and authenticity. Live within my financial means and release myself of the outcome of what
others may think. Hold on spending until I ask myself
questions about the necessity and my motive for spending along with the sacrifices, I am willing to make, and
understanding the cost of inaction to change.

The solution was not to continue borrowing money. She
must find solutions that allow her to live consciously, intentionally, authentically, and unapologetically improving her
sense of self-worth and value to stop spending recklessly to
impress others. Focus on the right problem to solve. Life is
short and you do not want surface level solutions that do not
move things forward.
Acting is harder than learning the lesson itself and it takes
practice. Action requires you to be motivated and disciplined to avoid self-sabotage. Find the practice that works
for you to ensure you do not continue down the path of
knowingly and repeatedly doing the wrong things. To err
is human. Be gentle with yourself for knowingly doing the
wrong thing. It is a great learning opportunity. Learn it and
act!

“If you want healing, acknowledge the root of your problem,
and face the truth about yourself.” Rick Warren

Gladys Agwai spent 30 years as a corporate executive leader within IBM in the US, Nigeria, Ghana,
and Kenya. Her leadership experiences spanned
across multiple functional areas, such as, Sales,
Marketing, Financial, and Operations, key industries in Public Sector, Banking, Telecommunications, and Small Medium Enterprises, and cultures. She received multiple top leadership and

sales awards throughout her career. She was sought
out for an IBM Executive Loan program where she
spent seven years working with the Committee for
the Olympic Games with game changing thought
leadership on its resource strategy that was implemented for future Olympic games. She is the
Founder & CEO of Ignite Within.
Gladys Agwai can be reached at ignitewithin.org.
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nflation is a word that is commonly used, but a lot of people
are not familiar with the concept of personal inflation rate.

A country’s rate of inflation
shows how general prices are rising as a
whole, but this figure does not reflect the
real impact on an individual level.
While the country's inflation rate is published month after month, each individual has a personal rate of inflation that is
representative of their specific spending
habits.
Individual lifestyles, choices, and how we
choose to spend our money will determine what each person’s personal rate of
inflation will be, and it is very important
to understand how the general increase in
the cost of living affects you.
When teaching personal finance, principles are highlighted, but it comes down to
each person to determine how they spend
their money. The risks and rewards of personal financial management are largely
individual.

DR. SOLA ADESAKIN
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Let’s take a deeper look at this.
Inflation is described as the general increase in prices of goods and services
within an economy over time, as well as a
fall in the purchasing value of money.
The rate of inflation in Nigeria was 19.64%
for the month of July.
How do we then decide your personal
rate of inflation between July 2021 and
July 2022?
The good thing about this exercise is that
it also helps you realize the aspects of your
personal finances that you should pay
more attention to.
We will do that in a very simple exercise
listed below.
• Add up your monthly spending for
July 2022 and July 2021. (Do you have
records? Do you work with a budget? Do
you regularly review your budget?)
• Ascertain the difference between
your overall monthly spending for July
2021 and July 2022.
• Now divide the difference in step 2
by your monthly expenses for July 2021,

and multiply that by a hundred.
• Whatever you get is your personal
inflation rate.
I will provide some figures to drive this
home.
Last year, Oliver, a single guy living in the
Mainland area of Lagos, had total expenses of N250,000 for July 2021.
These expenses included his monthly food, rent, electricity bills, telephone
charges, cost of eating out, gym subscription and other monthly expenses.

price increases, you will likely have a lower personal rate of inflation than the national inflation rate, and if your expenses
are more on items with significant price
rises, your personal inflation rate will be
higher than that of the national inflation
rate.
In conclusion, please bear in mind that
your personal rate of inflation reflects
how an increase in goods and services
personally affects you, irrespective of the
national inflation figure.

He typically uses a budgeting app to
budget and log his actual spending. The
reason he is able to make a comparative
analysis for the two years.
His monthly expenses for July 2022 were
calculated as N352,000 because of the apparent increase in the prices of goods and
services.
The equation is therefore calculated as
(N352,000-N250000)/N250,000.
His personal inflation rate comes out at
40.8%.
So, whilst the national inflation rate for
the country in July 2022 was 19.64%, Oliver's personal inflation rate was 40.8%.
What an interesting discovery.
Generally, if you spend relatively more on
items with low price rises, you will have a
lower personal rate of inflation than the
national average rate, and if you spend
relatively more on items with large price
rises, you will have a higher personal rate
of inflation than the national average rate.
What are the critical take-home points
from this quick exercise?
• Interact with your finances, and keep
records of your figures. It says a lot about
your finances and will help with planning
for the future.
• Oliver needs to realise the need for
an additional income, or how does he justify a 40% increase in his expenses without a corresponding income raise?
• There is the concept of the national
economy, but your personal economy has
to do with how you make and manage
your money.
•

If the items you spend on have low
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.
Sola Adesakin (FCA, FCCA
CPA MBA) is a Personal/ Business Finance Coach and Chartered Accountant with over 20
years of hands-on experience.
She is passionate about helping people understand the
"make-manage-multiply money" message, maximize their
resources, achieve their crucial
financial milestones and build
true wealth through the concept of financial planning.
As a financial enthusiast, Sola
is an advocate for SDG5 and
SDG10, with a firm belief in
achieving gender equality and
reducing inequality via financial literacy and access to
funding. Sola is the author of
currently eight (8) published
books and several unpublished
articles in the public domain.
She has recently been admitted into the Forbes Coaching
Council, as she continues to
leverage global alliances and
partnerships to amplify the
money message around the
world.
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J

oan looked gratefully out
of the window of her 12th
floor office and silently gave
thanks all over again as she
pondered on the path that
had brought her here. She never would
have predicted that in a hundred years,
she’d be working in this organisation
where so many people desired to work.

WHERE YOU
SOW MAY NOT
BE WHERE YOU
REAP
DR. AGILITY OBI-IHESIE
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drew back. People simply could not be
trusted.

Her outlook to life had not always been
like this. She remembered her days of
ignorance and how she used to fear that
people would use her until she learnt the
biggest positive lesson of her life.

About a year ago, she stumbled on an Instagram post that made her rethink her
stance. The post talked about childhood
trauma and how many people’s current
lives were being affected by their past negative experiences, or that of their loved
ones. Did this not apply to her? Could it
be that her parents’ experiences had affected her that much? As if that was not
enough, she started following another
person who often talked about how where
you sow is not where you reap but what
you sow is what you reap.

Joan had grown up watching her parents
invest in people’s lives, especially in the
area of educational empowerment. Many
people had benefited from their benevolence as her parents’ business had a specific objective to lift others out of poverty.
This went on for more than a decade until
a particular government policy caused
her parents to shut down the business and
that was the beginning of trouble.

Joan decided to analyse her parents’ situation. Apparently, they had expected
returns from the very people they had invested in, rather than expecting the same
measure of good or more from any channel possible. This would have put their
minds in a good, expectant and positive
place and with that clarity of mind, they
may have found options to their bankrupt
situation rather than waiting on people.

Her parents had been so focused on others and trusted that the people they had
trained would support them in the future.
As a result of this, they had little or no savings or a backup plan. Joan had watched
these so-called ‘trusted’ people turn their
backs on her parents who became heartbroken and bitter. Within a few years of
this, her parents had passed on within a
few months of each.

She realised that there actually was nothing wrong with being kind and liberal, so
long as we did not expect the same people to pay us back in the same coin. The
good we did would always come back to
us in ways we didn’t expect. With this new
understanding, Joan opened up her mind
and became more generous and receptive.
It made her relationships much easier because there was no risk of ‘beefing’ others
for not being good to her after everything
she had done for them. It was a new, liberating and joyful way to live, and she could
be sincere with others when she could not
do what they wanted her to do for them.

She decided that she wasn’t going to make
her parents’ mistake so all her relationships were structured to be transactional.
If there was no apparent benefit in giving
or helping anybody, you could count her
out as she wasn’t ready to be taken for a
ride. As a result, her relationships were
shallow and unfulfilling. She sometimes
wished she could really have some people
in her life that she could just let down her
guard and be free with, but whenever she
remembered her parents’ experience, she

Shortly after this, she had met Lade who
had moved newly to the town and needed
a place to stay until she found a place of
her own. She accommodated her for two
weeks without any idea that Lade’s mother
was the corporate affairs manager at her
dream organisation, and she’d been of-
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fered a position which she gladly jumped
at. She wished her parents had learnt this
lesson earlier, maybe it would have prolonged their days. As for her, she had
made up her mind to live by this principle
forever.

.
Dr Agility Obi-Ihesie (Dr Purejoie) is a Consultant Pathologist, Entrepreneur, Life and
Personal growth strategist, and
wholesome living advocate. She
is the Founder of Dr Purejoie
Skincare, a safe ethical skincare
brand in Nigeria, and Dr Purejoie Consulting where she helps
individuals gain clarity and
develop strategies for personal growth, relationships, and
healthy wholesome living.
She holds a MBBCh degree
from College of Medicine University of Calabar, a FMCPath
Fellowship in Pathology from
National Postgraduate Medical
College of Nigeria, a Certificate in Project Management in
Global Health from University
of Washington and a Certificate
in Entrepreneurial Management from Enterprise Development Centre, Pan-Atlantic University (CEM51 Class). She can
be reached at agility.obiihesie@
gmail.com.
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AT EVERY
OPPORTUNITY
YOU HAVE TO ADVICE
POSITIVELY, DO SO
AW U N L I E G H O S A S E R E
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T

hree young ladies walked
into Dumebi's ( not her
real name) store, a place
for all things bridal accessories. And from Dumebi's assessment, the eldest wasn't more
than 21years old.
They had come to buy bridal shower accessories for a friend of theirs who was
getting married.
One of the girls excitedly told the other
girls that she would plan her life to be as
that of the girl whose marriage they were
preparing for. As soon as she's done with
her SSCE, she will look for a ‘G-boy’ who
is very rich and marry him. If he doesn't
want to marry her, she will find a way to
get pregnant for him so she can be his
wife.
Another of the girls mentioned two other people whom she knew that towed the
same path of marrying ‘G-boys’ and it
worked for them. As a matter of fact, one
of the girls she mentioned, got an iPhone
X and a high street shop as a gift from her
husband.
As they picked items from the shelf, they
often cross checked with the latest decorations on Instagram before settling for it.
This day was different for Dumebi. On a
normal day, she would want to say a word
or two of advice to young girls like these.
But on this day, she felt unperturbed by
their orientation. She patiently answered
all their questions regarding decoration
styles, and after they had paid the bill, one
of them who came across to Dumebi as
their leader asked if there was anything
else they needed to buy. They had a plan
for a showdown on snapchat and other
social media platforms.
Dumebi was also desirous of more patronage but had to hide it. She preten-

tiously said she would have wanted them
to buy more but since they have already
spent so much, there was no need for
them to spend more. But before Dumebi could finish her sentence, one of them
cuts in sharply to remind Dumebi that
their host had more than enough money
to spend. She chided Dumebi and asked if
she wasn't listening to their conversations
about the very rich ‘G-boy’ who is getting
married to their friend and how they have
planned for a showdown by wearing the
most expensive and luxurious items for
the bridal shower.
Dumebi quickly apologised for not paying attention to their conversation, and
switched into their style of conversation
using their slang so she could be relatable.

long term plan for financial security. You
may only enjoy the temporary enjoyment
of life because it's an ill gotten wealth, and
what does the bible say again about such
kind of money? In my own words, "it will
borrow leg and waka" which means it will
fade away.
I understand Dumebi's position in not
wanting to advise the girls on the path
they have chosen to take because she
felt she had no right to get into her customer’s conversations, however, a word
or two of advice could make one or two
if not the three of them think differently.
How many of us would have a better life
or would have been able to come out of a
shallow way of thinking had it been nobody talked to us but left us to ourselves?

One of them who had a lot of ear piercings
almost knocked Dumebi off her seat with
laughter when she surprisingly asked why
Dumebi had been speaking phonetically
meanwhile, she could speak their vernacular. They all reeled in laughter. While
they were leaving, they advised Dumebi
not to marry for love but for money. Dumebi thanked them and asked them to
patronise her again.
After they left, Dumebi agreed within
herself that there is still much work to be
done in terms of reorienting the female
gender.
It's a sorry sight to see young girls who
have their whole life ahead of them not
thinking about their education or ambitions or how to contribute to the world or
unlock their potential but about how to
tie a man down with pregnancy because
he is ‘G-boy’ and wants to live a large life.
Someone needs to tell them that you can't
tie a man down with pregnancy and he
sure can't be your ATM for life. You need
to have the work of your hands, else you
are setting yourself up for different forms
of abuse. Besides, being a ‘G-boy’ is not a
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.
Awunli Eghosasere is a writing
consultant that helps leaders
and professionals birth their
thoughts and ideas into books.
She is also the founder of hapiwify.site, a digital platform
that curates resources to help
young women unlock their potential.

24

BUSINESS DAY

Women’s Hub

BY KEMI AJUMOBI

BUSINESS DAY

Women’s Hub

Please, allow all ARSENAL
fans enjoy the back-to-back
wins. Afterall, they have also
tasted the back-to-back losses too. Just celebrate with us
so that yours will come too.
Just incase someone is say-

ing "so what is all the jollyfication for?" Wellllllll, let's do
a quick refresher's course:
Arsenal 2: Crystal Palace 0
Arsenal 4: Leicester City 2
Arsenal 3: Bournemouth 0
Arsenal 2: Fulham 1

Arsenal 2: Aston Villa 1
What then shall we say
about these things? ...Selah!
From transfer gists on Douglas Luiz to celebration of the
'Gift Of The Gabs' (Gabriel
Jesus and Gabriel Martinelli)

to victories for the team and
fans worldwide, let's just say
"Tis Arsenal's season to be
jolly fa la la la la, la la la la..."
For the Premier League and
the Arsenal effect? Yeah...
that's how stars do!
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ADA ELIAZ
COUTURE
From bridal to custom wears, Ada Eliaz has
got you covered.
They take the burden of choice off your
shoulder and lead you to your perfect fit.
There is nothing as comforting as knowing
what to wear, finding what to wear and
fitting perfectly into your guided choice.
These and more are areas that the Ada Eliaz
Couture brand are positioned to help you
with, so that when you show up at that
event, you make a statement with your piece,
heads turn and you take their breath away!
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SANCOCHO
RECIPE

T

he perfect one-pot meal
is a hearty, mouthwateringly delicious stew with
different kinds of meat,
sausage, and root vegetables. This Caribbean stew is absolutely
soul-satisfying on its own.
INGREDIENTS
1 pound chicken thighs, skinless and cut
into bite-size chunks

MEALS
TO ENJOY
By ImmaculateBites

•

1 pound beef stew meat, cut into
chunks

•

½ pound andouille sausage, cut into
thick slices

•

Salt (just enough to marinate)

•

1 packet Sazon (without achiote) OR
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1 tablespoon chicken bouillon

um-high heat. Add oil to the pot.

•

1-2 tablespoons oil

•

2 tablespoons

•

1 tablespoon garlic, minced

•

1 medium onion, chopped

• Then add the meat (do so in batches
if desired) or brown the beef and chicken
separately. Let it sear for about 2 minutes
before turning the chicken over.

•

1 teaspoon cumin

•

1 teaspoon oregano

•

1 teaspoon paprika

•

6 cups water or broth, adjust to desired taste

•

1 large green plantain, peeled and
cut into chunks

•

1 ears corn, cut into bite-size (about
2-inch) chunks

•

1 medium potato, peeled and
chopped into 2-inch pieces

•

1 cup Caribbean pumpkin (calabaza
or butternut squash)

•

1 yuca, peeled, the taproot removed,
and cut into 2-inch chunks (about 2
cups)

•

Salt and pepper to taste

• Add sofrito, garlic, cumin, paprika,
oregano, and sazon. Sauté until fragrant,
about a minute. Then add onions, and
cook for about 5 minutes.
• Pour in water or broth. Return the
meat to the pot and bring it to a boil, lower the heat, and simmer for 15-20 minutes, depending on your cut of beef. Cook
less if only using chicken.
• Next, add root vegetables, starting
with the one that needs the most time to
cook – in this case, green plantains. Cook
for about 10 minutes before adding the
yuca, squash, potatoes, and corn.
• Continue simmering the stew for 10
minutes until the meat and veggies begin
to soften.

INSTRUCTIONS
•

• Cook for about 6 minutes or until
brown. Then add the sausage and cook for
another two minutes.

Season meat (chicken and beef)
on both sides salt and season.
Or just use your favorite
spice mix. Then let sit
at room temperature for at least 15
minutes.

• Season with salt, pepper, and other
seasonings to taste.

•H e a t
a Dutch
oven or
large
p o t
over
medi-

• Serve in large bowls, and top with
chopped cilantro.

• Continue cooking until root vegetables are tender, 15-20 minutes. The stew
should be thick and hearty; if not, mash
up a few root vegetables to thicken it.

TIPS & NOTES
• Cook the starchy veggies longer if
you want a thicker, mushier sauce. But if
you want textures and crunch, cook them
until they are just fork-tender.
• Since we’re dealing with root veggies,
adding them in the order from the ones
that take the longest to cook to the one
that has the shortest cooking time ensures
everything cooks evenly.
• You can make your own super
easy homemade sofrito for an even better
sancocho.
• Please keep in mind that nutritional
information is a rough estimate and can
vary greatly based on the products used.
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BAKED HALIBUT

B

aked Halibut – light and
healthy halibut fish fillet
and vegetables rubbed
with a slightly bright,
tangy, cheesy, and garlicky mixture. Guilt-free and delicious
baked dinner ready in just 20 minutes
from start to finish!
INGREDIENTS

•

2-4 Halibut fillets

•

1/2 pound or fresh thin asparagus,
trimmed (optional)

•

1/2 or more pint cherry tomatoes,
halved (optional)

•

salt and pepper to taste

•

½ lemon

•

2 tablespoons butter , softened

•

2 tablespoons mayonnaise

•

½ cup freshly grated Parmesan
cheese

•

½ -1 teaspoon creole seasoning

•

1 ½ tablespoon garlic , minced

•

1 teaspoon lemon zest

•

2 tablespoons finely chopped basil

•

lemon slices , (optional)

INSTRUCTIONS
• Preheat oven to 425 F. Spray baking
dish with cooking spray. Set aside.
• Pat dry Halibut with a paper towel
to remove any excess water. Then season
with salt and pepper and squeeze lemon
juice all over the fish. Set in a baking pan
or dish.
• Do the same for tomatoes, and vegetables, if using any. Use a baking tray if
using more vegetables.
• Bake Halibut for about 6 -7 minutes,
depending on its thickness. Be careful;
they bake up pretty fast. It will finish baking after you add the sauce.
• While fish is baking, mix together
butter, mayonnaise, parmesan cheese,
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creole seasoning, garlic, lemon zest, and
basil in a small bowl. Thoroughly mix together.
• Remove halibut from the oven and
spread the Parmesan mixture over the top
and sides of the fish. If desired, rub it on
vegetables too.
• Return the fish and vegetables (if using any) back into the oven. Turn the oven
to broil and cook for 2-3 minutes until the
tops are lightly browned. Serve immediately with a low carb meal or serve with
rice. Garnish with lemon slices.
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