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to be an interesting read.

elcome to
another
edition of
Wome n’s
Hub.
It
promises

Our cover personality has, for over
two decades, been in the development
sector, impacting lives for the better.
Beyond being an impact investor, if
you call her a donor, philanthropic
advisor or a social entrepreneur, you
have done well however, what she is
very passionate about is women empowerment, and she uses all at her
disposal to carry this out through the
various initiatives she is involved in.
She is THELMA EKIYOR, Managing
Partner at SME.NG.
Wondering what we mean when we
say ‘Your Success Must Be An Inside
Job?’ the answer is in our article that
explains it extensively.
There is a clear difference between assertiveness and aggressiveness. In this
story, using the lives of the characters
portrayed, we describe it clearer.
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You must never underestimate the
power of reading the right book. We
say so because ‘A Book Changed Shola's Life’.
Also, we tell the Part 1 of Kingsley’s
story and being dyslexic. You will look
forward to the concluding part once
you are done with Part 1.
"Ya Man!" I have switched on my Patois mode. I certainly need to polish
my creole language understanding.
Wondering why I am going Jamaican
on you? Well, it is because, this week
on our Meals To Enjoy segment, we
teach you how to make two Jamaican
delicacies. Yummy I must admit!
For fashion, GARTEN DER STILE
has asked me to tell you that they have
got you covered. Their designs tell it
all.
Have an amazing weekend.
Enjoy!

Associate Editor, BusinessDay
kemi@businessdayonline.com
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Thelma Ekiyor has over 21 years’ experience working in the development sector,

as an Impact Investor, donor, philanthropic advisor, and social entrepreneur. She
has experience working in 22 African countries. She has pioneered, founded, and
led several organisations and initiatives focused on impact investing and women’s
economic empowerment. In 2020, Ekiyor was listed as one of the 50 most influential women in the development sector in Africa. In August 2021, the Women’s
Philanthropy Institute, USA named her as one of the top 10 Black Women Give
Back global Honourees.
Ekiyor is currently the Managing Partner SME.NG – Nigeria’s impact investment
platform, which has set up two impact funds for women entrepreneurs. She is the
Co- Founder/Chairperson of Afrigrants Resources and served as its pioneering
CEO. At Afrigrants, she led the establishment of ‘Market Women’s Quick Cash’,
a financial inclusion solution to provide micro-loans to women in disadvantaged
communities, impacting 3000 women in northern and southern states in Nigeria.
She also led the conceptualisation of ‘The Ebi Fund’, an impact fund for women
entrepreneurs. Thelma is the Founder & Co-Convener of The Funding Space, a
mentoring and access to finance platform for social entrepreneurs in Africa, established in 2017. Prior to establishing Afrigrants, she was the pioneer CEO of
TY Danjuma Foundation, setting up and building the Foundation to become a
Leader in Nigeria and Africa. Before that, she served as the Pioneering Executive
Director of the West African Civil Society Institute (WACSI), which was established by the George Soros Foundation’s Open Society Institute for West Africa.
She also served as the first female Director of the West African Network for
Peacebuilding (WANEP), working in war torn countries in West Africa providing
developmental and humanitarian support.
Thelma holds an MBA (Entrepreneurship & Innovation) from Imperial College
London, UK; a Law Degree (LLB Honours) from University of Buckingham UK,
and she is a Stanford University (USA), Fellow. She also holds Senior Executive
Education Certificates from the Imperial College, and the African Institute for
International Development respectively.
UNTIL WOMEN ARE
WRITING CHEQUES AND
CALLING SHOTS, THEIR
INFLUENCES WILL BE
LIMITED

Ekiyor served as Strategic Policy Adviser to UN Women Nigeria (2017- 2019).
She is currently a Board Member on ALL ON, the renewable energy impact fund
in West Africa established by Shell plc. She is a Member of the first National Advisory Board on Impact Investing in Nigeria, and also on the Advisory Board of
The WISE Fund (USA). She is also the current Chairman of Black Philanthropy
Africa, a global community for philanthropists of colour. She has received several awards and citations for her contributions to women’s economic empowerment
and philanthropy in Africa.
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IT DOES NOT MATTER
WHERE YOU LIVE OR
WORK, WE ARE ALL
PART OF THE GLOBAL
JIGSAW AND WE NEED
TO PLAY OUR PART
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Take us through your childhood memories

had a very inspirational father. We are
seven girls in my family, and my dad
spent a lot of time and resources building our confidence. He knew culture
discriminates against women, so he
made us believe we could do anything and be
anything. I am glad he brought us up that way
because in our daily dealings, we can clearly see
the influence of his positive impact and the result.
The roles parents play in the lives of their children
cannot be overemphasised. I am a product of my
father’s positive influence, nurturing and guidance and the results speak for itself.
What lessons have you learnt from your 23
years’ experience?
I have had the privilege of living and working
across the world and in particular Africa. The
main lesson from this experience is that I am part
of a bigger divine plan. It does not matter where
you live or work, we are part of the global jigsaw
and we all need to play our part.
Why the drive for pioneering, founding
and leading several organisations and
initiatives focused on impact investing and
women’s economic empowerment?
The part of pioneering part was not me at all. I
only noticed by the 3rd organisation I was hired
to establish that it had become a trend for me to
be the first CEO. People are gifted to be planters or
builders. I guess I am a planter and as God gives
me strength and grace, I will always accomplish
His will and purpose for my life to the fullest.
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The focus on women's economic empowerment
is deliberate. I worked across Africa and in each,
particularly those coming out of wars e.g. Liberia, Sierra Leone and Cote d'Ivoire, women held
families and communities together but were
never included in decision making. Even worse
in the post conflict rebuilding, they would not
be involved in the economic wheeling and dealing. This infuriated me. I realised that if we want
women to be in leadership of any kind, we need
to invest in women. Until women are writing
cheques and calling shots, their influences will be
limited.
Why did you set up SME.NG?
SME.NG was established by me and my partners
Bolaji Balogun and Phil Southwell of Chapel Hill
Denham. I had always admired Bolaji's drive and
we had aligned ideas on how to support female
entrepreneurs. We realised that combining my
experience in philanthropy and impact investing
with Chapel Hill's vast experience in private equity and asset management could create magic.
That's how SME.NG was born. We have created
an indigenous business, started with local capital that invests in female-led businesses. We also
invested in Nigeria's first all women non-tech accelerator ‘She Works Here’ and to date, 560 have
passed through the accelerator programme. Furthermore, we have provided technical assistance
grants to 25 businesses in 9 states across 7 sectors. We have also created the Ebi Market - Nigeria's first access to finance, markets and advisory e-commerce platform for women. We have
a patient debt facility with financial institution
partners.
Share on co-founding and being
Chairperson of Afrigrants Foundation

OUR ‘EBI MARKET’ IS NIGERIA'S FIRST
ACCESS TO FINANCE, MARKETS AND
ADVISORY E-COMMERCE PLATFORM FOR
WOMEN

Afrigrants Foundation is my legacy Foundation.
It is my vehicle for giving back. God has been incredibly good to me. I want to support women
and girls through strategic philanthropy. We have
impacted 3,000 women in Nigeria and 600 girls
in 4 countries in Africa. The Foundation's work
brings me joy.
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THE FUNDING SPACE IS AN ANNUAL
CONVENING OF IMPACT INVESTORS
AND SOCIAL ENTREPRENEURS.
IT BRINGS PEOPLE LOOKING FOR
MONEY WITH PEOPLE WHO HAVE
MONEY

Tell us about ‘The Ebi Fund’
The Ebi fund is a patient debt fund for female
entrepreneurs that serve bottom of the pyramid
communities. We are delighted that Bank of Industry has partnered with us on this.
What is The Funding Space about?
God gave me the idea for The Funding Space
6 years ago. It is an annual convening of impact investors and social entrepreneurs. It
brings people looking for money with people
who have money. It has convened 4,000 people
to date. Deals have been closed, grants given,
partnerships developed but most importantly,
friendships forged. COVID made us switch to
virtual formats in 2020 -2021. We are looking
forward to hosting our first in-person event in
September of 2022.
Tell us more about being Chairman of
Black Philanthropy Month Africa
Black Philanthropy Month (BPM) started in
the US. It was conceptualised by my good sister
and friend, Dr. Jacqueline Copeland, a veteran
in global philanthropy because she saw the inequities in investments to communities of colour.
It is a movement that brings together black
philanthropist or people of colour working in
philanthropy. In 2020, the global BPM commenced, in Africa, Brazil and Caribbean. I have
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2023 IS ALSO AN
OPPORTUNITY FOR
WOMEN TO ENSURE
THAT THOSE WE VOTE
IN REPRESENT OUR
INTERESTS.

Women’s Hub
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had the privilege of serving as the Africa Chairperson since the global series started. Africans want to
impact their communities through philanthropy.
BPM makes Africa part of a global movement that
is becoming very influential to ensuring that social
capital flows to black communities across the world.

Women’s Hub

AFRICANS WANT TO IMPACT THEIR
COMMUNITIES THROUGH PHILANTHROPY
It is improving with more women in leadership but
there is still a lot of work to be done.

INVESTORS AND FINANCIAL
INSTITUTIONS ARE MOSTLY ESTABLISHED
ON PATRIARCHAL PRINCIPLES AND THIS
HAS AFFECTED THE FLOW OF CAPITAL
Is it true that women have challenges getting
funds? What are the mistakes they make?
How important is it that women businesses
are funded?
It is true that access to finance continues to a challenge for female entrepreneurs. Investors and financial institutions are mostly established on patriarchal
principles and this has affected the flow of capital.

The key mistakes women make include: Not having
a long term plan for the businesses, not separating
business and personal accounts, not keeping records
or financial reports, not gaining the requisite skills
in their areas of operation and staying up to date
with trends and not understanding the kind of capital they need for their business at different stages of
growth. Not all money is good!!
Final words
Women are integral to Nigeria's economic development. We need to stop playing lip service to supporting women and put real capital behind them. 2023 is
also an opportunity for women to ensure that those
we vote in represent our interests. We should not be
observers in our country's development.

11

BUSINESS DAY

Women’s Hub

BUSINESS DAY

Women’s Hub

12

Why Your
Success Must Be
an Inside Job!
B Y G L A D Y S A G WA I

H

“Success is liking yourself, liking what you do,
and liking how you do it.” Maya Angelou

ow do you define success? Do you consider
yourself to be successful? What has been
the tradeoffs accepted and embraced to secure or not secure your success? You look
at your life in silos, i.e., business owner, employee, leader, wife, mother, sister, or friend. As you reflect on
your life and despite your achievements, you are pierced with
guilt and shame of not being enough. You defined success as
your ability to do it all perfectly for everyone all at the same
time based on what others dictate and societal rules. You have
not lived life on your terms and conditions but those of others:
parents, teachers, spouses, bosses, and your children when you
age. Don Miguel Ruiz, Author, says you have been domesticated. Once you realize you can make new choices in defining who
you want to be and what success means for you, your success
journey begins.

Each siloed part of your life is a permanent part of a whole that
can never be separated. As a result, you must define your success based on your happiness and being fulfilled. Becoming a
phenomenally successful entrepreneur or professional, your
personal and family life can be a casualty of that focus, such
as, remaining single, delaying childbirth, unhappy marriage, or
loneliness from the lack of authentic connections with family
and friends. I remember a client was told they were lucky in life
(success in career) but unlucky in love (relationship turnover).
Unfortunately, they agreed ensuring it became their truth. They
are now changing their story and the lie in which they had
agreed.
Whenever you choose to focus on one area of your life over another it automatically reduces the focus in another area. More
time working means less time with family and vice versa. Therefore, you must be clear in defining success and deciding what

BUSINESS DAY
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are you willing to give up. You can reframe and redefine
your success by being clear, reflecting, and answering the
questions below to have the right mindset to take the uncomfortable action required to create a happy success journey:
•

What motivates you? What makes you happiest? What
satisfies your core needs?

•

What do you want to accomplish for yourself and family?

•

What do you value most – spiritually, emotionally, and
materially?

•

What are you willing to sacrifice to make your success
a reality?

•

Does success for you have multiple parts, such as,
emotional, social, occupational, financial, community,
business, romantic relationship, friendships, overall
life?

•

What must happen to achieve these multiple parts of
success (set long-term goals for financial success, build
healthier relationships)

•

When defining your success, what “must” you have in
your life?

Your success is not dependent on what is going on outside

Women’s Hub

of you. Kate Spade, global fashion designer, was extraordinarily successful in her career with all the money she
needed and yet committed suicide. Success is the inside job
of getting to know you and being comfortable with who
you are to share your value to the world. John Wooden, a
respected coach and teacher, defined success as “peace of
mind that is the direct result of self-satisfaction in knowing
you did your best to become the best that you are capable
of becoming.” Ralph Waldo Emerson's definition of success
is to: “laugh often and much; win the respect of intelligent
people and the affection of children; appreciate beauty, find
the best in others; leave the world a little better; whether
by a healthy child or a garden patch; know even one life
has breathed easier because you have lived. This is success.”
What is your definition of success? When you have a clearer picture of what success means to you, understand, and
determine what must happen to achieve success. Be clear
and specific.
Do you believe that you deserve success? This is an especially important question and one to be clear in knowing
that you deserve and are worthy of success, peace, love,
joy, and happiness in your life. When you fear success and
failure, you believe you are not good enough, capable, or
worthy. It becomes self-sabotaging behavior that stunts
and stops your growth limiting your success. Success is not
about how much you have accumulated in your lifetime because it can vanish overnight. Your success is all about how
you feel about yourself. You deserve to be happy!

"Success is not the key to happiness. Happiness is the key to success.
If you love what you are doing, you will be successful." Albert Schweitzer

Gladys Agwai spent 30 years as a corporate executive leader within IBM in the US, Nigeria, Ghana,
and Kenya. Her leadership experiences spanned
across multiple functional areas, such as, Sales,
Marketing, Financial, and Operations, key industries in Public Sector, Banking, Telecommunications, and Small Medium Enterprises, and cultures. She received multiple top leadership and

sales awards throughout her career. She was sought
out for an IBM Executive Loan program where she
spent seven years working with the Committee for
the Olympic Games with game changing thought
leadership on its resource strategy that was implemented for future Olympic games. She is the
Founder & CEO of Ignite Within.
Gladys Agwai can be reached at ignitewithin.org.
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Understanding the
difference between
assertiveness and
aggressiveness
DR. AGILITY OBI-IHESIE
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umoke sat down at her desk
with tears streaming down
her face. For the fourth time
in two weeks Susan, her direct supervisor had called
her and ‘washed’ her for very minor
reasons. Work was already hard enough
with all the extra hours she had to put
in to meet the very high targets that had
been set for her team. She had started
dreading going to work since Susan resumed at their branch.
Susan was excellent with her deliverables
and had worked her head off to earn every promotion she had gotten. When she
started her career, she had been soft and
would cry at the slightest provocation.
Their industry was tough and highly
competitive, and she’d often found herself at the receiving end of harsh words
until common sense told her that she
needed to adapt to survive. She decided
that attack was the best form of defence,
and that was her best decision ever. People no longer walked over her and she
developed a reputation for being mean
and tough.
However, she noticed that people generally avoided her except when absolutely
necessary and her subordinates were terrified of her. That was not her plan, as she
did enjoy working with people but did
not want to get hurt. She had noticed the
tears welling up in Jumoke’s eyes as she
spoke to her and that strengthened her
suspicion that she had a negative effect
on her staff. She decided to schedule a
meeting with her executive coach to help
her understand what was happening.

person discussing the issues. It means
listening to and showing respect for other people’s feelings, thoughts, opinions
even when we do not agree with them.
Assertiveness also means that we can
calmly give other people an opportunity to express themselves as well without
taking over discussions and wanting only
our own opinions to be heard; it leans
heavily on the side of empathy which is
another essential leadership / workplace
skill.

to listen especially to her subordinates
and allow them to explain themselves
whenever she thought they were not
obeying her orders. She was able to firmly stand her ground and negotiate in the
tough meetings she held with her peers
and superiors. Moving from aggression
to assertiveness transformed Susan into
a firm and empathetic executive.

When an assertive person communicates, the other party clearly understands
the ideas being expressed without feeling
harassed, put down or insulted in any
way and this is irrespective of whether
the communication is peer to peer, with
seniors or subordinates.
Aggressiveness on the other hand focuses on personal attack and not the ideas
being discussed with a view to hurt others without considering their ideas or
opinions. Aggressive communication
disrespects others and usually is worsened by the expression of a contrary
opinion. This type of behaviour also includes shutting others down, not allowing them to express their opinions freely
and is completely void of empathy.
Whenever an aggressive person engages someone else, the other party usually
comes away with an erosion of self-esteem as well as other negative emotions.
Aggressive behaviour/ communication
also typically is monotonous, as the receiver is usually not given an opportunity to express their own thoughts.

After the session, it became clear to her
that she had mistaken assertiveness for
aggressiveness and what she’d needed for
her career growth had been assertiveness
and not aggressiveness, and these were
the things she learnt.

In the bid to overcome her timidity and
the perception of being weak, Susan realised that she had also become an aggressive person. She now understood
why she was generally avoided and was
determined to make amends.

Assertiveness is an important interpersonal skill in which an individual confidently, firmly, and calmly stands up for
their rights or expresses their opinions
in a positive and respectful way without
hurting or attacking others. It focuses
on the issues being discussed not on the

In the weeks that followed Susan practiced the art of focusing on the issues being discussed rather than disrespecting
people. She learned that she could disagree with others without washing them,
calling them derogatory names or attacking their self-worth. She also learned
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Dr Agility Obi-Ihesie (Dr
Purejoie) is a Consultant Pathologist, Entrepreneur, Life
and Personal growth strategist, and wholesome living
advocate. She is the Founder
of Dr Purejoie Skincare, a safe
ethical skincare brand in Nigeria, and Dr Purejoie Consulting where she helps individuals gain clarity and develop
strategies for personal growth,
relationships, and healthy
wholesome living.
She holds a MBBCh degree
from College of Medicine University of Calabar, a FMCPath
Fellowship in Pathology from
National Postgraduate Medical College of Nigeria, a Certificate in Project Management
in Global Health from University of Washington and a
Certificate in Entrepreneurial
Management from Enterprise
Development Centre, Pan-Atlantic University (CEM51
Class). She can be reached at
agility.obiihesie@gmail.com.
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he wonders of a book!
A popular adage says,
"When you stop reading,
you start dying." How
true this is. I once read
about Udo Okonjo, a real estate mogul
who told the story of how she found the
key to building wealth through real estate
by reading a book. The same is true for
Shola, a stay-at-home mom who discovered the truth as she was falling under the
weight of managing her household.

AW U N L I E G H O S A S E R E
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Shola got married at 30, immediately after her first degree, and had her first child
at the age of 31. In that same year, she had
her first baby, she bagged a master's degree but couldn't secure a job. Her husband, Femi, was business savvy. He was
quick at turning in profits from almost
every business deal.
Their home arrangement seemed natural and traditional. Femi brought home
the bacon while Shola did all the housekeeping duties and paid the bills with the
money Femi provided. Shola is neat to a
fault. She cleans up after her husband and
kids. It's more like cleaning round the
clock because kids will always mess up
the house.
Femi loves home-cooked meals, and
Shola doesn't disappoint when it comes
to catering to that need. She ensures she
satisfies his appetite to his maximum
satisfaction. As a matter of fact, there is
a prescribed food time table which Femi
insists she must follow. He doesn't joke
with what enters his stomach at all. Meals
for each day cannot be repeated. It must
be new and fresh. Sometimes, he abruptly changes the food menu for a particular
day, and this seems to happen just when
Shola has made preparations for the meal
for that day. And it must be accompanied
with all sorts of appetisers like nuts, fruit

slices, and juices. It got to Shola. This man
is insensitive! She made complaints about
the stress she was undergoing trying to
meet his overwhelming demands, but it
all fell on deaf ears.
As time went on, Shola pleaded for her
husband to buy her a washing machine.
The family had become larger. But he
swears that it would never happen, as
that would make her a lazy woman. At
that time, she stopped washing Femi's
clothes. She couldn't cope with the myriad of tasks she had to do and had to get
a washing machine for herself. Femi's
conscience was a little pricked, so he reimbursed 25% of the money she spent on
buying the washing machine.

But then, the tables turned when Shola
laid her hands on a book titled "What
Kids Need Most in a Mom" by Patricia
Standforth, a retired nurse. However,
Shola noted that it was already too late to
apply the lessons she garnered from the
book to her marriage, as Femi kicked her
out of the house one day. But no doubt,
Shola became a better person. Her divorce didn't take the best of her. She was
able to rebound quickly from the heartbreak it caused her, and she is looking
forward to adding more value to her life
and furthering her education. She has
learnt not to be a doormat and not to
sacrifice her life because you have to take
care of others in your home. She advises
other women to prioritise self-care.

Tired of being a stay-at-home mum, Shola tried her hands on a series of teaching
jobs, but none of them lasted more than
four months, she said regrettably. She
couldn't pinpoint why she wasn't getting
it right with her employers or her pupils.
But she knew she was a gifted teacher.
I reasoned that it was because she was
mostly preoccupied with the fact that her
life was wasting away and her husband
was inconsiderate most of the time.
Femi never thought much about Shola's
efforts. As far as he was concerned, she
was performing the ‘role’ he married her
for. So why should he want to give her a
trophy when she is doing her job? Given the myriad of tasks Shola needed to
attend to, from school runs to shopping
for groceries, she even forgot to take
care of her appearances. Of course, who
wouldn't after having an incessant list of
housekeeping duties to attend to day in
and day out?
To add to the fact that Femi could not appreciate Shola's efforts, he abused her at
the slightest provocation.
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Awunli Eghosasere is a writing
consultant that helps leaders
and professionals birth their
thoughts and ideas into books.
She is also the founder of hapiwify.site, a digital platform
that curates resources to help
young women unlock their
potential.
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DYSLEXIC AND
INQUISITIVE
ABOUT
HIS PAST,
KINGSLEY’S
STORY IS TOLD
( P A R T

1 )

BY LONGJOHN DEBORAH
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“H

o n e y,
I ' v e
found
t h e
right
person for the job”, Judy said. “Oh, wow,
finally!” An exhilarated Howard said as he
gave some rusty Michael Jackson moves.
"Finally…what's that supposed to mean?”
A now frowning Judy asked. “Calm down,
your blood too dey hot”, her husband
teased as he moved towards her hoping to
hug her if she lets him. “I was just happy
that we're finally done with the search.”
“We? Huh!” She said laughing. “Not only
we, it's us.” Now she was laughing. Her
confused husband tried speaking but realised she was actually right. All he did
was ask how it was going and encourage
her to keep searching. He was in no way
a part of the search. The rigorous interviewing, calls, awkward dismissals, that
was all Judy.
At some point, she switched from interviewing the people for the position of a
help to counselling them and encouraging them because they somehow were
broken because of the rejection. But in all,
it was a fruitful search because Judy found
the right person for the job. “What's her
name by the way?’ Howard asked. “His
name is Kingsley.” “His? I thought you
wanted a help?” “It's fine sweetie” Judy
said patting him on the shoulder and
added “he's beyond qualified besides, it's
a bonus considering the fact that he'll
eventually have to help us out with Steve.
Him being male has handled more than
half of the problem.” She said. “Oh yeah
that's true. Thanks babe, for always thinking ahead, you’re the best.” Howard said as
he hugged his wife.
Kingsley, a fine young man in his early
twenties. Not only was he fine, he had abs
to die for. It's confusing how such a handsome looking young man will want to be a
help. Maybe he's saving up for something,

plus the money the Campbell's are promising is quite enticing. At first, it seemed
unreasonable to pay that much to a help
but the Campbell's were generous and
they desperately needed this help.
The day Kingsley moved in, Mrs Campbell
showed him around the house and basically everything that he needed to know
to be prepared for the job. It was quite an
exciting day for her because she'd been on
this journey for long and no one actually
wanted the job because of her son. So, it
was actually a relief when Kingsley decided to go through with it despite the odds.
And when he said he was going to resume
immediately, she couldn’t contain her joy!
It's funny how life plays out. Never in
Kingsley's life would he have imagined
that he'll not only be an asset but an indispensable one. All his life, he's been the
outsider, the one no one wanted to associate with, the weirdo, the accursed. Not
only did no one want to associate with
him, people called him names because of
his special condition. At first, they said he
was being punished for killing his mother,
but he was just a kid with dyslexia. And
like any other dyslexic kid, he had difficulties in reading, writing, communicating
and articulating properly. It took Kingsley ten years in isolation after his mother
died to put himself together and today,
he's fine.
Kingsley was on a mission of vengeance,
to get the person that ruined his life. His
mother told him how she was forced out
of her father’s house because of the pregnancy and when she went to see the guy
that impregnated her, he denied knowing
her. They both were teenagers at the time
and he was to go abroad for his studies,
so, being a father wasn't the best feather to
add to his cap of achievements.
After months of suffering, she had the
baby and had to do a lot of menial jobs
just to get by but then, one morning when
Kingsley was seven, she came down with
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what he thought was a cold only to realise after her demise that she was battling
acute pneumonia. He watched his mother
die. Not only was he dyslexic, he was now
a motherless child that no one wanted to
associate with.
Well, he cleaned up really good. Relocated
far away from where he grew up, got himself involved in a lot of things that helped
channel his disability into a gift and today
he's a fine young man. He came to Abuja
to find his father, but does his father know
he exists? Will he accept him now? It's
been twenty-two years; can he go through
with it? According to Kingsley o'clock,
now was time for revenge. The revenge it
took him fifteen years to prepare for. Revenge as they say is best served cold; ohhh
if only Howard.

.
LongJohn Deborah A. is from
Bonny, Rivers state. She is a
Teen mentor and an Emotional Intelligence enthusiast. She
is passionate about the next
generation and is always elated
whenever she gets any opportunity to share life changing
experiences with teenagers.
She believes she is blessed to
bless others and her greatest
goal in life is to live an impactful life and leave a lasting legacy when she exits this world.
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Recently in Nigeria, the trending word
has been APOLOGY. Look through the
tweets for this week to find out why.
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GARTEN
DER
STILE
When it comes to bridal, bespoke and ready to wear
stunning outfits, then Garten Der Stile is certainly
that choice to make.
The idea of showing you another angle to the styles
is for you to see what you are getting from two views.
You can't go wrong with their styles and trust me
when I say their designs are made to fit.
Give them a try and tell us your experience!
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JAMAICAN
RUN DOWN

MEALS
TO ENJOY

By ImmaculateBites

J

amaican run down is an incredible flavourful fish stew
cooked in coconut milk,
tomato, onions, garlic and
other seasonings, until it
thickens up . Pair with dumplings, boiled
bananas or rice for one amazing taste.
INGREDIENTS
•

1 1/2 -2 pound red snapper fillet /
mackerel or any fatty fish)

•

2 tablespoons olive oil or canola oil

•

1 bay leaf

•

¾ teaspoon or more I used creole
seasoning

•

½ medium onion diced

•

2 teaspoon minced garlic or ½ tablespoon garlic powder

•

1-2 tomatoes with its juice

•

1 teaspoon thyme

•

1 canned coconut milk

•

1 teaspoon smoked paprika

•

½ teaspoon white pepper or black
pepper

•

1-2 tablespoons chopped parsley

•

1 whole scotch bonnet pepper optional

•

Salt to taste

INSTRUCTIONS
•

Cut fish in large chunks, rinsed and

set aside.
• In a large or large skillet heat oil over
medium heat, until hot, and then add garlic, onions, bay leaf, thyme, whole scotch
bonnet pepper and stir for about a minute.
• Throw in tomatoes, paprika followed
by coconut milk, white pepper and salt
• Bring to a boil and let it simmer for
about 4-5minutes.
• Add fish, continue cooking for
about 7 minutes or more until fish is fully
cooked and reached desired doneness and
texture.
• Adjust sauce thickness and seasonings, if desired according to preference.
• Add parsley, simmer for a minute or
two. Remove from heat, toss out bay leaf
and serve warm.
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Jamaican Salt
Fish Fritters

S

piced Jamaican Saltfish fritters is crispy on the outside
and soft on the inside. A
taste bud sensation!
INGREDIENTS

•

1/2 pound boneless salted cod fish or
use any white fish

•

2 teaspoons baking powder

•

1 cup all-purpose flour

•

1 teaspoon granulated garlic

•

½ teaspoon smoked paprika

•

½ teaspoon sugar

•

½ medium onion finely diced

•

½ teaspoon minced scotch bonnet
pepper replace with hot sauce

•

3 tablespoon parsley minced

•

1 teaspoon fresh thyme minced

•

2 tablespoons minced bell pepper

•

1 large egg

•

1/3 -1/2 cup milk or water

•

Freshly grated pepper to taste

•

Vegetable oil for frying about 3 cups

INSTRUCTIONS
• Soak salt fish in water overnight
or several days (water changed several
times).
•

Drain and shred fish using a food

processor to achieve a really fine shred. If
not finely shred by hands
• Combine the dry ingredients, flour
baking powder, smoked paprika, granulated garlic and sugar.
• Stir for about a minute then add onions, salted shredded fish, thyme, and red
bell pepper, scotch bonnet parsley and
egg.
• Whisk until ingredients have been
blended. Then add milk gradually starting from about 1/3 cup until desired
thickness.
•

Adjust seasonings.

•

You may have to do a test taste first.

• Heat oil to 350 degrees in a skillet or
saucepan. You may also use the oil test by
dropping a 1-inch square of bread into the
oil. If it takes 60 seconds to brown, then
the oil is at around 350 degrees.
• Carefully place spoonfuls of the batter into the hot oil and fry for 3-4- minutes, or until the fritters are crisp and
golden-brown (you may need to do this
in batches). Remove from the pan with a
slotted spoon and set aside.
• You may drain on paper napkin to
remove any excess oil
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