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t is another beautiful opportunity to share your Friday with you, but we have
our own way of contributing to it, and it is by presenting this week’s edition of Women’s
Hub to you.
Our cover personality for this week
is HARB CYNTHIA IGE, and she is
driving sales growth in the technology
industry. Today, they celebrate their
25th year anniversary at the company
she heads as CEO, Internet Solutions
Nigeria Limited (ISN). Women’s Hub
wishes them greater years ahead!
In recent times, Nigerians have had
several reasons to worry and insecurity tops the list. From one explosion
and killing to another, latest being the
kidnap of Ameerah and 16 others. In
our tweets for this week, we share various views on this incident and we call
on the government to act quickly!
‘When Your Thoughts Overwhelm
Your Mind’, is an article that explains
the consequences of being overwhelmed by your thoughts. It also includes the way forward.
‘Are Your Assumptions Limiting You?’
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tells a typical story of the result of not
demanding for what is yours because
you assume it will be served to you on
a platter of gold, or you assume those
who should know are in the know. It
will open your eyes to the importance
of speaking up.
‘They Made Her The Family Outcast’
is an emotional one, and it tells of the
penalties of abandoning a child and
not listening to the truth. Sadly, they
learnt late as the said child passed on.
Being a step-parent isn’t a bad thing,
maltreating the child or children of
the other partner, is the bad thing.
It’s Sausage & Pasta and Trinidad
Corn Pie for your eating pleasure in
this week’s edition of Meals To Enjoy.
For Fashion, 4EVAYOUNG BY
UJUESTELO is the design to celebrate
today. A Nigerian home grown women's wear brand which specialises in
corporate, casual and cocktail wears.
Enjoy

Associate Editor, BusinessDay
kemi@businessdayonline.com
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A s the CEO of Internet Solutions Nigeria Limited, Harb Cyn-

thia Ige is responsible for running all facets of the business.
Cynthia has a proven executive management track record in
management, operations, digital transformation, and over 10
years of experience driving sales growth in the technology industry.
Before her appointment as the CEO in 2020, Cynthia served as
the Chief Operating Officer and Business Development Manager at ISN respectively. As a dynamic leader, she led the transformation into an enterprise-focused company while growing
sales year over year.
Driven by Cynthia’s vision of customer satisfaction and inspired by the possibilities in the tech world, ISN has continued
to evolve over time, yielding to customer’s needs. “When our
customers are happy, only then are we truly in business”, based
on this philosophy, as well as her background in management,
she has built her mission around shaping the concept of business performance around continuous service improvement.
As a believer in positive internal change to foster improved
performance, and the tenets that “We are nothing without our
people”, Cynthia’s leadership style, visionary capability and
compassionate demeanor enabled her to both retain and engage
employees during the period of substantial corporate change.
MY ROLE AS CEO
ENTAILS MANAGING THE
OVERALL OPERATIONS
OF INTERNET
SOLUTIONS NIGERIA
LIMITED, INCLUDING
THE VISION, MISSION,
DIRECTION AND
OVERALL STRATEGY.

With an exemplary performance history, Cynthia is committed
to driving commercial growth while maintaining her focus on
customer satisfaction and passion for innovation.
Certifications she has includes: Masters in Business Administration from the University of South Wales UK, BSc. International Relations from Igbinedion University, Senior Management
Professional – Lagos Business School, Leading with Finance –
Harvard Business School and member of Project Management
Institute (PMI).
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Take us through memories of your childhood

G

rowing up as a product from a broken home from age 5, with parents
who were not in talking terms, in the
home of the less privileged one, with
glitz and glamour at the other end, it
wasn’t fun. I am one of those kids that experienced psychological and emotional abuse as a child. But like the
saying, “What doesn’t kill you, makes you stronger”, to
a large extent, the choices I made, the level of determination and commitment to have it better, the drive to be
an inspiration to those with similar stories, were born
out of my childhood experience and this shaped who
I am today.
What is ISN into and have you fulfilled your goals
so far?
ISN was established in 1997 with the sole aim of providing connectivity solutions in Nigeria, utilising the
best available technology. As one of the foremost ISP’s
in Nigeria, we have provided internet and connectivity
services to clients across the country through the dial-up days, VSAT, broadband radio and fiber. We have
evolved through different phases of technological advancements, not just to provide connectivity, but enable
businesses with innovative solutions and security in the
cyber space. Understanding the needs of our clients, our
mission is to empower our clients with a host of services
using cutting edge technological innovations to achieve
their goals.
We unlock potentials for our B2B and B2C clients using
our comprehensive portfolio of intelligent technology
and services, as well as our extraordinary team members who work tirelessly to help create smarter businesses and deliver value to our clients. Our team of
experts design solutions that help our clients become
more efficient and agile. ISN’s commitment is to always
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exceed expectation, and this culture guides our business
strategy which is centred around customer satisfaction.
Our portfolio of connectivity solutions, cyber security,
managed services, and, digital solutions – in partnership with our world-class strategic partners, enables us
to give our clients the power to do more, especially in
this fast paced business environment.
What are the challenges you are experiencing as
a company?
One of the major constraints we experience is the high
cost of operations, vide access to forex, low availability
of power, (as you have to rely mostly on diesel-powered
generators/Solar for a 24/7 operations) and high cost of
importation. Network infrastructure is capital intensive
and usually requires huge, clean power for its operations, whether via the public utility or privately owned
diesel generators. Infrastructure deficit in Nigeria is a
challenge to us as a company, getting access to constant
electricity and good power supply has impacted us negatively over time. Also, we face challenges importing
critical equipment in-country. The Federal Government’s policy on forex has adversely affected telecoms
companies.
In addition, the impact of devaluation of naira to the
dollar has been felt by most telecoms operators since
most of our revenues are in Naira with expenses in foreign currencies. We currently import all our equipment
from outside the country and with the forex constraint;
we have had to almost double what we were spending
on equipment two years ago. There is global uncertainty
around economic growth. More so, When you are unsure of the direction that the entire economy is going to
take in Nigeria, the effect of the continued devaluation
of Naira, upcoming elections and security challenges
in the country, it makes business planning and strategy
development challenging and risky in a disruptive environment.
What can the Nigerian government and private
organisations do to better improve the sector?

THE FEDERAL GOVERNMENT SHOULD
PROVIDE THE BEST ENABLING
ENVIRONMENT THAT ENCOURAGES
ADDITIONAL INVESTMENT
IN TELECOMMUNICATIONS
INFRASTRUCTURE

The Federal Government should provide the best enabling environment that encourages additional investment in telecommunications infrastructure as essential
to economic growth, as adequate infrastructure contributes to the efficient operation of the sector. There
is the need for enabling policies as well, to drive the
diversification from an oil-dependent economy to a
service-focused one. Policies such as pioneer status for
indigenous operators, tax exemptions, priority access to
forex will go a long way to help Nigeria’s IT operators,
and get us ready for the IT revolution that is in progress.
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ONE OF THE MAJOR
CONSTRAINTS WE
EXPERIENCE IS
THE HIGH COST OF
OPERATIONS, VIDE
ACCESS TO FOREX,
LOW AVAILABILITY
OF POWER, AND
HIGH COST OF
IMPORTATION
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AS WE CELEBRATE OUR 25TH
ANNIVERSARY AND LOOKING
BACK AT OUR JOURNEY SO
FAR, IT HAS BEEN YEARS
OF GROWTH, EXPANSION,
BREAKING BARRIERS, AND
TRANSFORMATION.

What are your responsibilities as
the CEO of Internet Solutions Nigeria
Limited?
The role entails managing the overall operations of Internet Solutions Nigeria Limited,
including the vision, mission, direction and
overall strategy. This involves delegating and
directing, driving profitability, managing
company organisational structure and culture,
strategy development, communicating with
the board, public relations, as well as ensuring
and protecting the interest of all stakeholders
of the business.
How are you carrying out your
responsibilities?
Saddled with the responsibility of ensuring we
achieve success as a business, it essentially requires you drop the zeal of being a boss and
wear the cap of a servant leader. The most important tool for efficiently carrying out my responsibility is communication, communicating the vision and mission, so when you give
direction and come up with strategies, it is a
team effort with buy-in from all stakeholders.
Being familiar with the dynamics of the company's industry, has aided the management
of the business and reflected in our ability to
grow market share, reduce costs, and even expand into new markets.
Tell us about digital transformations,
why it cannot be ignored and its benefits
Digital transformation is the use of digital
technology to capture all areas of a business
leading to a change in operations and value
delivery to customers. Basically, re-imaging of
business in the digital age. It’s about leverag-
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THESE DAYS,
DEPLOYING THE
RIGHT TECHNOLOGY
AND TOOLS IS
ESSENTIAL TO
SUCCESS
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ing cutting-edge technologies to build a business that
can move with true agility in response to the breakneck
pace at which markets are changing.
Executives in virtually every industry are facing a turning point with every passing year, I think the pandemic
propelled an existing reality, it has become clear that
many traditional business processes are becoming irrelevant or antiquated. The refinement and advancement of
technologies such as cloud computing, blockchain, AI,
and the Internet-of-Things have set the stage for radical
changes in businesses, regardless of the sector. We will
undoubtedly continue to see a tremendous divide between those who digitally transform their organisations
early and those lagging behind. These days, deploying
the right technology and tools is essential to success. For
example, having an ERP like Odoo, the benefits can’t be
over emphasized, especially for efficiency, this includes;
full visibility of the business, enhanced data collection,
stronger resource management, data-driven customer
insights, a better customer experience, encourages digital culture (with improved collaboration), increased
profits, increased agility, improved productivity.

How can sales growth be driven in the
technology industry and how can the growth be
measured?
Driving sales growth in a digital era requires that
you develop business niches, improve customer base
through aggressive marketing and informed data. To
propel sales growth in the IT industry, you need to add
value. What are the value propositions? What are the
existing problems or challenges identified?, how can
you solve them?.
On the other hand, you need to leverage enabling
tools to grow and measure. Collecting and organising
actionable, understandable customer data can be a
time-consuming process, but thanks to improved tools
like CRM (Customer Relationship management), smart
businesses are able to use relevant, targeted content that
improves sales performance and measurability by leveraging data. The more you know about your customers,
the better you’ll be able to provide customized experiences, and the more you can drive sales growth. This
tool categorizes and quantifies vast amounts of custom-

ISN’S MISSION IS TO EMPOWER OUR
CLIENTS WITH A HOST OF SERVICES
USING CUTTING EDGE TECHNOLOGICAL
INNOVATIONS TO ACHIEVE THEIR GOALS

THE MORE YOU KNOW ABOUT YOUR
CUSTOMERS, THE BETTER YOU’LL
BE ABLE TO PROVIDE CUSTOMISED
EXPERIENCES, AND THE MORE YOU
CAN DRIVE SALES GROWTH

er information that sales teams can easily reference for
future usage. CRM also enhances communication and
efficiency by aiding cross-departmental communication and information gathering within the organization.
Technology has indeed simplified and automated an array of processes that drives productivity.
How did you lead the transformation into an
enterprise-focused company while growing sales
year over year?
As a leader, it’s necessary to explore the possibility of
failure in strategy implementation. The negative prospect is not because the proposition won't be able to
solve a technological or strategic problem, but because
of intractable human responses associated with change.
Knowing this helps you strategise better in response to
issues such as fear, ingrained habits, incrementalism,
driving adoption, building the right skill set, and other
business risks. The radical steps for me are simple; envisioning the possibility, breaking down the resistance,
and prototyping the future. However, every step of the
way, effective communication is required to overcome
people's inability to imagine or react to what doesn't
yet exist, override powerful cultures and routines that
prevent them from changing, and create compelling
narratives about the organization's future and how to
get there.
ISN’s mission is to empower our clients with a host of
services using cutting edge technological innovations to
achieve their goals. Our approach is simple, we listen
to our clients spoken and unspoken words then strive
to exceed expectations. It is also a conscious mind-set
and culture in the business that we either stay ahead of
the pace of change or we're toast. Hence, focusing on
the clients as “the boss”, driving the right culture, and,
building a formidable team that believes and shares the
same vision, leading to the future becomes easy.
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IT IS ALSO A
CONSCIOUS MIND-SET
AND CULTURE IN THE
BUSINESS THAT WE
EITHER STAY AHEAD
OF THE PACE OF
CHANGE OR WE'RE
TOAST
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WE HAVE BUILT A CULTURE OF MUTUAL
RESPECT AND MOTIVATION, GROOMING
LEADERS AND NOT BOSSES

How has your background in management
helped you in shaping the concept of business
performance around continuous service
improvement?
Effective management requires structure and having
this in place has given us unity of direction and improved business performance. I believe strategy is everyone’s job, hence, our strategies are cascaded to everyone in the organisation, so all team members can
see how their roles contribute towards our big-picture
goals. Inculcating discipline within the business has
also helped foster business performance. Organisational rules, philosophies, and structures were put in place
to align with our goals, with efficient and digitalised
compliance monitoring process and accountability, and
we have built ownership with KPI’s for strategic objectives to individuals and teams.
To foster high-performance in business and continuous
service improvement requires more than structure and
discipline. You need a leader to motivate and inspire
your team to perform. The art of leadership has to come
to play and taught across the business. It is common for
the attitude/approach of managers to filter through the
entire organisation, so having managers with leadership
qualities working across the business sets the tone of
what is expected to trickle down. Efficient and well intentioned management sets the tone for the rest of the
staff. We have built a culture of mutual respect and motivation, grooming leaders and not bosses. As a leader,
I clarify and communicate values that drives our day
to day, reinforce positive behaviour by motivating the
team to work rather than force them to, encourage open
and effective communication, empower employees by
giving them a voice in decision-making, and give room
for feedback.
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ing, commitment to my volunteering platforms and
foundation. Time always seems to be the enemy and
sometimes there is the feeling of maybe I am not doing
enough. Thank God for my support systems, my dear,
husband, daughters, mum, sisters and my special nanny.
Tell us about celebrating the 25th anniversary of
ISN today
As we celebrate our 25th anniversary and looking back
at our journey so far, it has been years of growth, expansion, breaking barriers, and transformation. Today, we
have completely automated our process and increased
teams productivity and efficiency, increased our product portfolio to satisfy the needs of our clients, and built
a committed and well equipped team. The journey of
the business means so much to me because I have witnessed the different phases of growth and transformative years and it has impacted my career and personal
growth.

AS MUCH AS WE TRY TO BE WONDER
WOMEN, IT IS REALLY CHALLENGING
BALANCING WORK, FAMILY,
CONTINUED LEARNING, COMMITMENT
TO MY VOLUNTEERING PLATFORMS
AND FOUNDATION

Going forward, what should your customers
expect?
Our esteemed customers should expect nothing less
than unparalleled customer service and support, profitable engagement, bespoke solution delivery and value
for money. We have a bouquet of customised solutions
and products to make our customers' digital transformation journey easier.
Final words

What are your personal and professional
challenges?
As much as we try to be wonder women, it is really
challenging balancing work, family, continued learn-

We have built our business around our clients and team
with the notion that our employees stage life-changing
transformations for our clients, and that’s what drives
business growth.
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WHEN YOUR
THOUGHTS
OVERWHELM
YOUR MIND!
B Y G L A D Y S A G WA I

“There are times when the stress over the issue
is a great deal more awful than the difficulty
itself.” David Spiegel

“T

hey are going to take my
home,” she said! “I have always taken care of my financial responsibilities.” “I
am so ashamed.” “I cannot
tell anyone about this.” “What is going to happen to us.”
“Where and how will we live.” “I am going to be put on the
street.” “I will lose all of my friends when they find out.”
She went into a continual negative downward spiral seeing
no way out of it. She could not sleep or eat. She felt sick all
the time. But kept that smile as though all was well. But she
could not get out of her head no matter how hard she tried.
She was overthinking about her situation reflecting on past
actions that resulted in negative consequences. Worrying
about her future and what will go wrong versus what can go

right. Her behavior became self-sabotaging creating other
problems. Her mood sunk with each passing thought. Her
thoughts created the negative emotions of fear, worry, and
stress by overthinking on this matter.
Your mind has the capacity to bring out the best and worst
part of you. Dattilo says, “When the brain is at rest, the
areas that light up are the problem-solving areas and areas associated with self-referential thinking.” Research has
shown that 73% of people aged 25-35 years old and 52% of
ages 45-55 chronically overthink. According to the National Science Foundation, you have up to 60,000 thoughts per
day. Eighty percent of those thoughts are negative with 95%
of the negative thoughts repeated. The brain naturally overthinks toward the negative and you must act with intention
to calm your mind to think clearly.
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Overthinking is frequently an unconscious thought or behavior. You think your overthinking is problem solving or
self-reflection, but it is not. Per Dr. Fowler, with problem
solving you ask questions with the intention of finding an
answer and acting. Self-reflection is an internally inquisitive
process rooted in a higher purpose, i.e., grow as a person
or gain a new perspective. With overthinking, you dwell on
possibilities, and pitfalls without any real intent on solving a
problem which may or may not exist. For example, you obsess over something you do not like about yourself that you
cannot change or have no intention of improving.

Women’s Hub

you:
•

Intentionally question, accept, or deny your thoughts

•

Understand your trigger points and change your reaction to them

•

Get it out of your head

•

Set a deadline to decide

•

Do dot sweat the small stuff

•

Trust your instincts

•

Act on what you can control

You may be an overthinker if you:

•

Talk to the right” someone

•

Dwell on past events or situations

•

Second-guess your decisions

•

Replay your mistakes in your mind

•

Rehash challenging or uncomfortable conversations

•

Fixating on things you cannot control, change, or improve

•

Imagine the worst-case scenario or outcome

•

Follow your worries out of the present moment and
into an unchangeable past or unforeseeable future

•

"Run your list" while trying to fall asleep

•

Question but never deciding or acting

Being uncomfortable when overthinking is helping you to
understand it is an experience that you must go through to
learn the lesson. The more you ignore the lesson the more
uncomfortable you will become. Stop fighting yourself. You
are your best partner to improve yourself and experience
the fullness of life. Overthinking affects how you experience
and engage with the world and people around you. It impedes you from making important decisions that keep you
from enjoying your present moment which is all you are
guaranteed. It drains the energy needed to manage the daily
stressors of life. Overthinking is controllable. Take control
of your mental, physical, and social health! To ensure tranquility and inner peace you must trust that the message or
lesson needed will be provided. This will quiet your mind.
Trust until you get where you need to be. The woman mentioned above decided to trust her instincts and talk to me
about her experiences to get it out of her head and gain a
unique perspective. She later said she never felt so much
peace after we talked. She chose to trust. Yesterday she told
me she did not lose her home.

Does this sound familiar? Overthinking results in being
less creative, low energy levels, limits to solving problems,
restricted productive thinking, dysfunctional behavior,
sleep disorders, stress eating, physical brain, skin, and heart
changes, lowered life expectancy, and social dysfunction.
You can manage your stress levels from overthinking when

“Thinking is a two-way street. While the brain my offer numerous or near constant ‘thought
suggestions,’ it is ultimately up to us to decide if we accept them.” Dattilo

Gladys Agwai spent 30 years as a corporate executive leader within IBM in the US, Nigeria, Ghana,
and Kenya. Her leadership experiences spanned
across multiple functional areas, such as, Sales,
Marketing, Financial, and Operations, key industries in Public Sector, Banking, Telecommunications, and Small Medium Enterprises, and cultures. She received multiple top leadership and

sales awards throughout her career. She was sought
out for an IBM Executive Loan program where she
spent seven years working with the Committee for
the Olympic Games with game changing thought
leadership on its resource strategy that was implemented for future Olympic games. She is the
Founder & CEO of Ignite Within.
Gladys Agwai can be reached at ignitewithin.org.
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T

he list of staff deployments came in the mail
and Georgina looked
through it with more
than a little trepidation.
Her name was conspicuously absent and
she started to feel her heart sink in her
chest. She had worked in this particular
branch for 5 years and was easily the staff
who had stayed for the longest time in
one location. She was really great at her
job and there was an unwritten policy that
the best performing staff would be moved
to the head office. Georgina had watched
people come and move through to the
head office and kept wondering when her
turn would come.
Philip could see Georgina from his office and watched the different emotions
play across her face. She was one of the
biggest assets in the organisation and
he was grateful for the stabilizing effect
she had on the team. However, he often
wondered whether she wanted more out
of her career. She rarely talked about her
expectations or career projections. Even
though she was at the right level as her
contemporaries, he felt that moving to the
head office would be a big boost for her
career-wise. She was the only one among
her peers who didn’t seem to mind staying
in one place. He decided not to assume
and had a nudge to ask her.

ARE YOUR
ASSUMPTIONS
LIMITING YOU?
DR. AGILITY OBI-IHESIE
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Georgina looked up at lunch time to see
Philip walking towards her table. This was
one person she was grateful to have in
her corner even though he had this habit
of dragging her out of her comfort zone
which made her quite uncomfortable. He
would consistently ask her questions that
challenged her status quo thinking. She
braced herself up for the conversation that
was about to start and he did not disappoint her.
“Hi Gina, I noticed that you were not too
happy when you saw the mail from head
office. Do you want to talk about it, or
should I give you 30 minutes to decide to
talk about it?” Georgina chuckled quietly

as she wondered what difference the time
would make. Philip obviously had her on
his to-do list and she knew that when he
was in this mood, he would not take NO
for an answer.

wasn’t interested in the move because
she’d never asked. Her request was granted and she learnt a huge lesson that day.
Never assume, always ask.

Taking a deep breath, she started talking
about her past and current disappointments. Yes, she really longed to be deployed to the head office and yes, she did
think it would be good for her career.
Then Philip asked her if she had ever spoken to any of their superiors about it or
asked about how she could get to work
at the head office. That was the shocking
part. She said none of them knew about
it, and she had assumed that they would
notice how hardworking she’d been and
automatically transfer her.
Philip was aghast.
“You mean you have never spoken to
anyone, never asked about the process,
never even taken advantage of the free
opportunities that come up from time to
time to work at the head office but you’ve
been expecting that you would be called
up? How exactly do you intend to receive
if you have never asked? How do you expect people to know the value you have to
offer if you have never showcased it? Do
you realise that people have brought forth
strong reasons and negotiated to be sent
up there?”
She hung her head as she listened to Philip ask one question after the other. She
had always assumed that being good was
enough and that good people didn’t need
to ask or negotiate for anything because
whatever they need would automatically
find them.
“I believe you have heard the saying that
‘you have not because you ask not’. When
we leave this place, you will go and have
a conversation with the boss about that
mail and tell him what you want. All your
assumptions have limited you thus far and
it needs to stop.”
Georgina had the conversation with
her boss who had also assumed that she
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Dr Agility Obi-Ihesie (Dr Purejoie) is a Consultant Pathologist, Entrepreneur, Life and
Personal growth strategist, and
wholesome living advocate. She
is the Founder of Dr Purejoie
Skincare, a safe ethical skincare
brand in Nigeria, and Dr Purejoie Consulting where she helps
individuals gain clarity and
develop strategies for personal growth, relationships, and
healthy wholesome living.
She holds a MBBCh degree
from College of Medicine University of Calabar, a FMCPath
Fellowship in Pathology from
National Postgraduate Medical
College of Nigeria, a Certificate in Project Management in
Global Health from University
of Washington and a Certificate
in Entrepreneurial Management from Enterprise Development Centre, Pan-Atlantic University (CEM51 Class). She can
be reached at agility.obiihesie@
gmail.com.
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man who had a little
daughter married a new
wife and moved in with
her, but didn't have an
inkling that his new wife
was maltreating his daughter. Every time
his daughter tells him about how his wife
beats her, he chooses to side with his wife.
They had two children together, and their
family became larger. The woman treated
her own kids right and never showed care
or love to her stepdaughter.
One day at school, the teacher noticed
marks on her body and called the attention of the authorities. Her stepmother
was arrested for child abuse and later released on probation.
The abuse continues, but this time she
will put her under running water or in the
shower tied up instead of hitting her. The
girl reported this often to her dad, but he
never listened. He always chose to believe
whatever story the stepmother made up
over his daughter's version of the event.
Because of how she was being treated, she
became stubborn and often ran away. As
such, the man believed his daughter was a
black sheep, and his wife was always right
regarding his daughter's behaviour.
At one point, she was taken to her grandmother's house, and she cried that she
never wanted to return to her father's
house, but nobody listened.
This ill treatment continued until she fell
ill for many days, but the stepmom advised the dad not to take her to the hospital or call the police because it would raise
some dust over her. No one will believe
she didn't do anything to the girl. The dad
chose to support his wife over his kid, and
a few days later, the kid died.
The father, consumed with guilt, decided
to cremate his daughter's body. He was
afraid that he and his wife would be ac-

cused of being nonchalant about the kids'
health. But a few days later, he couldn't
hold it in anymore and confessed to a
friend who advised him to call the police.
He and his wife were arrested as soon as
investigations began. He was later sentenced to life imprisonment, but there is
still a debate on whether the wife was in
her right mind.
"We've all seen/given advice to women to
walk out of toxic relationships or abusive
marriages. But what do we advise a child
or adult in a toxic or abusive family? Will
she walk out as well? " asked Tolani (not
her real name) in a community support
group.
Tolani narrated how she was the last born
of her family, but no one ever paid attention to her. The age difference between her
and her immediate elder sister is about
ten years. She often wondered if this was a
reason they never cared about her. Shortly
before she finished her secondary school
education, she was raped and disvirgined
by her music teacher. Her family never
took it up, nor did they press charges. She
began to wonder if the people she called
family were really her family. I wondered
too. She said there were other relatives
living in her house, but they were given
more attention and cared for. During her
university education, her mom only catered to her accommodation and school
fees, but never bothered about her transport fare or feeding allowances. She had
to do some jobs to take care of herself, and
she says that she is proud of never having
slept with a man to see herself through
school. She also mentioned that she was
verbally abused by every single member
of her family. She is on the chubby side.
And everyone had something degrading
to say about her weight and body shape.
Every trauma she had gone through had
had an effect on her mental health, and
she had sought therapy to heal from all of
the emotional hurts and trauma, as well as
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to regain her self-esteem and sense of selfworth. She will be getting married soon,
and no member of her family is asking her
how preparations are going or contributing or trying to help out in any way. Her
mother-in-law calls often, and this has
driven her to tears, and she can't wait to
leave her family for good.
This is so sad. Growing up, I saw people
maltreat relatives staying with them, not
one's parents treating them with disdain.
What can be done in situations like this?

.
Awunli Eghosasere is a writing
consultant that helps leaders
and professionals birth their
thoughts and ideas into books.
She is also the founder of hapiwify.site, a digital platform
that curates resources to help
young women unlock their
potential.
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WHERE IS
AMEERAH?
It has been a sad few days as Ameerah and 16 others
have been kidnapped and despite putting out the
needed information to locate her, they are yet to be
found.
In our tweets for this week, we share reactions on
twitter on this matter.
It is our prayer that Ameerah and others be found
soonest, so they can return home to their loved ones.
No one deserves to be in captivity, no one deserves to
be let down by their people and their government.
Ameerah and others must be found!
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managing that with family has its challenges nevertheless, she absolutely loves
what she does. Owen says she had to grow
up very quickly. She was born into a very
comfortable home, “My spoon was so silver it was nearly platinum” she recalled.
Being the youngest, she loved the life she
lived, but a few years down the line, she
said her dad lost every single thing that he
had except for his mental health, his dignity and his family.
Going from being so comfortable to trekking to school under the hot sun, her
brother lapping her inside the bus so they
could have some spare transport fee to
buy snacks, these experiences Owen said
wasn’t a walk in the park, as this happened
while she was in primary and by extension
secondary school. This obviously explains
why she had to grow up quickly.

EPISODE 4 (PART 1)
Host: Kemi Ajumobi
Guest: Owen Omogiafo
President/Group Chief Executive
Officer of Transnational Corporation of Nigeria

M

y guest on the fourth
Episode of the show
is Owen Omogiafo.

We begin her interview with introductions on her company and roles, while I
opened the conversation describing her
as a go-getter and audacious woman.
She then went on to describe her corporate persona and family, sharing with us
on being married and blessed with three
children (a son and two daughters.) Owen
describes herself as fun loving but very
serious about her work and life. She told
us she loves to cook, always seeking to
improve herself and loves to impact lives
positively for the better.
She admits her job is demanding, and

“From a very early age, I was made to believe that I can” she said. Her father would
give her past questions that her older
brothers had done despite the age gap between them. She would get the papers and
review it with her dad. At this point, it is
okay to call Owen a daddy’s girl! Her parents split up while she was 8, so she had to
be raised by a single dad, though her parents were both committed to their growth
and progress despite their challenges.

As the first female President/Group CEO
of Transcorp Plc, a role she began at 39,
she affirms she had always been an early
starter. After her university, she started
a job at a stockbroking firm as an intern
but within a short period, she was given
higher responsibilities. By that time, her
father’s business had started kicking up.
She stated that she called her parents and
asked them to stop sending her pocket
money because she observed that people
who didn't come from affluent homes
were making a living from their earnings
and so, she felt she had no excuse because
she didn’t have to pay rent amongst others.
Her salary was increased in a short period
of time. She later severed in two banks and
then moved on to join Accenture. Married at 23, first child at 24, again, Owen’s
life was filled with early starts. Her ability
to be innovative and not complacent on
her job was also a major plus for her.
On working with Tony Elumelu (TOE),
she said she had to temporarily occupy the
position of someone who went on maternity leave, and she took it very seriously. It
was to be a four months relief and when

the four months ended, she was made to
stay in the executive office at UBA.
2010 came with the change in banking
policies when they put the tenure on
CEO's limit, and TOE and other bank
CEOs were impacted however, it wasn’t
a bother for them at UBA because at that
time, there was already a succession plan.
“Succession plan is so strong in the Heirs
Holdings empire” Owen revealed, and
by August 1st 2010, Heirs Holdings and
the TOE Foundation were born. “It is an
honour to be part of something so great.
Everyone did everything in togetherness
and that made us all multitalented.” She
said.
Step by step Owen began to climb the corporate ladder and in 2020, she was made
President/Group CEO of Transcorp Plc.
This is the summary of what was aired
yesterday, 16th Of June, 2022. Make sure
you tune in to the concluding part of this
interview next week Thursday, 23rd Of
June by 7:30pm on Wazobiamax 259 on
DSTV and UHF 57 Free to air, because
that is where you get to hear her Fire Session!

Watch other episodes every Thursday
on Wazobiamaxtv on
DSTV 259 and UHF 57 Terrestial
(free to air) by 7:30pm WAT
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4evayoung
by Ujuestelo
4evayoung by ujuestelo is a Nigerian home
grown women's wear brand which specialises
in corporate, casual and cocktail wears. A
diffusion line of Ujuestelo fashion brand.
Their vision is to bring to every Nigerian
woman chic, stylish and affordable wears
they can't resist.
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Sausage
and Pasta
strips (about 2 cups)

S

ausage and Pasta is one of
my quick and easy standby
meals. The intensely flavored
and filling recipe is the perfect choice for a weeknight
dinner. Tasty pieces of spicy Italian sausage smothered in a tomato sauce with the
perfect blend of seasonings over penne
pasta presents a healthy and comforting
meal. You'll relish each mouthful of this
easy recipe.

•

1 teaspoon (1 g) fresh thyme

•

1 teaspoon (4 g) Creole Cajun seasoning , adjust to your tastebuds (if
you want more spice, add more)

•

1 teaspoon (4 g) Italian seasoning

•

1 teaspoon (2 g) chili pepper flakes
(or to taste)

•

2-3 teaspoons (10-15 g) minced garlic

•

2 tablespoons (32 g) tomato paste

•

4-5 Roma tomatoes , diced

•

2 bell peppers (green, red, and/or
yellow ) , stems and cores removed
and sliced into 1/4-inch strips

•

1 cup (250 ml) chicken broth

•

fresh chopped basil , for garnish

INSTRUCTIONS
The Pasta
• First, cook the pasta in a large pot of
boiling water according to box instructions. Pasta should be al dente (slightly
undercooked, but still firm to the touch).
• Drain the pasta, reserving about 1-2
cups of pasta water. Set aside.

INGREDIENTS

MEALS
TO ENJOY

By ImmaculateBites
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put it on a cutting board, and slice it into
desired-sized pieces. Set aside.
• Drain all excess liquid from the frypan, making sure it is completely dry.
• Add butter, followed by onions,
thyme, Creole seasoning, Italian seasoning, and chili flakes. Sauté for about 2-3
minutes.
• Add garlic and tomato paste, continue cooking for another 2-3 minutes, stirring constantly.
• Throw in the diced tomatoes and
continue cooking. Add a tiny bit of water
if the pan gets is too dry. Continue cooking for another 2-3 minutes.
• Return the sausage together with any
accumulated juice back to the skillet, followed by bell pepper.
• Stir in the broth and cook for about
5-7 minutes, or until the sausage is cooked
through and sauce thickens. Lightly season with salt and pepper.
The Finishing Touches
• Add the al dente pasta to the skillet and mix well, so every bit of pasta is
coated with sauce. Add the reserved pasta
liquid as needed. Reduce heat and simmer for 2-3 minutes. Adjust seasonings
to taste.
• Garnish the pasta with basil and
serve immediately.
TIPS & NOTES

The Pasta

The Sausage and Sauce

• Top the pasta with grated parmesan
cheese for extra flavour.

•

• Heat a large skillet over medium
heat with a tablespoon of olive oil. Place
the sausage in the pan and brown on both
sides, moving and turning around in the
pan regularly, so it browns evenly for
about 2-4 minutes.

• Portabello mushrooms are a delicious addition. I like to throw in about ½ a
cup of sliced baby Bellas when I saute the
onions. Then, continue with the recipe.

1 8-ounce package penne pasta,
cooked according to package instructions

The Sausage and Sauce
•

1 tablespoon (14 ml) olive or canola
oil

•

1-1½ pounds (450-675 g) sweet or
hot Italian sausage

•

⅓ cup (78 ml) water

•

2-3 tablespoons (28 – 42 ml) butter
or olive oil

•

1 large onion , sliced into 1/4-inch

• Gently pour about ⅓ cup water (you
can use the pasta water) into the skillet
to prevent the sausage from burning or
sticking to the pan. Cook for about 8-10
minutes or until it’s almost cooked. The
sausage will finish cooking with the pasta.
•

Remove the sausage from the pan,

• If your sauce is a little sour, add ½
a teaspoon of sugar to calm it down and
make it less acidic.
• A dash of red wine is amazing in the
sauce. Add it right after the tomatoes.
• Please keep in mind that nutritional
information is a rough estimate and can
vary greatly based on the products used
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Trinidad
Corn Pie

T

rinidad Corn Pie – An
Irresistible Corn Casserole loaded with tons of
flavour and a little heat.
A must make for the hol-

idays.

INGREDIENTS
•

1 can Canned Corn (15 ounce)

•

1 Large egg

•

½ cup corn meal

•

4 tablespoons butter

•

2 green onions white parts only
chopped

•

½ cup diced onion

•

1 bell pepper green or red diced

•

1 teaspoon or more salt

•

½ teaspoon scotch bonnet pepper or
cayenne pepper

•

½- 1 canned evaporated milk depending on texture

•

2 Tablespoons parsley

•

1 cup sharp cheddar cheese divided

•

2- tablespoon sugar optional

•

White pepper to taste

INSTRUCTIONS

• After about 4 minutes add corn and
continue cooking for another 5 minutes
until the mixtures comes easily from the
sides of the pot.

• Preheat oven to 350 degrees F. Grease
casserole bowl and set aside

•
Add ½ cup cheese, parsley and sugar, mix well .

•
Strain out water from the corn, into
a bowl . Pour the liquid into 1 cup , if it
does not fill add enough water to fill it.

•
Transfer corn mixture into prepared
casserole, top with remaining cheese and
bake until top is lightly brown about 3040 minutes and the cheese is bubbly.

•
Return the water into the bowl, followed by egg and corn meal. Mix thoroughly. Set aside.

•

Let it cool before serving

• Melt butter to a sauce pan, then add
green onion, bell pepper, onion, salt and
pepper then stir for about 2-3 minutes or
until tender.

TIPS & NOTES

•
Then add the milk, bring to a boil
and quickly add the cornmeal and egg
mixture.

•
You may add prepared sausage, bacon, or prosciutto on top, for those of you
that want protein and salty garnish in the
mix.

• Reduce heat to low and cook for
about 4 minutes stirring frequently to
prevent any burns

• If you like this on the dry side then
use only a cup of milk , if you like what
you are see then go with the full can.
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