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A
spent reading it.

nother edition of
Women’s Hub is
here and we promise it is going to be
worth every second

On our cover this week is IGAZEUMA OKOROBA, and at Dangote
Group, she is transforming the industry through sustainability practice.
This interview is not only pleasing to
the eyes but highly informative, you
will enjoy it like I did.
It has been said in recent times that the
youths need to partake in politics and
governance however, when Lawyer
and actress Funke Akindele declared
she was running for office of Deputy
Governor of Lagos state under her
party PDP, it was received with mixed
reactions. We went to the streets of
twitter to get some of these reactions,
and we share them with you.
Last week, we shared pictures of participants at Day 1 of UN Women/
WIMBIZ roundtable dialogue with
female board members, Chairpersons
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and CEOS. Today, we share pictures of
participants at Day 2 of the event.
Furthermore, we share with you in
this edition, HOW TO HAVE A
MINDSET OF ABUNDANCE OVER
SCARCITY!, the importance of
FORGIVENESS AND RELEASING
YOURSELF FROM PAIN, how it is
important to MARRY WHEN YOU
ARE READY and the fact that ARROGANCE IS NOT SELF ASSERTION.
For fashion, we bring you gorgeous
designs from HOUSE OF JASMINE,
which was set up to meet the needs of
the stylish modern woman. No doubt,
their designs are elegant!
For meals to try out at home, we bring
you CHICKEN PESTO PASTA and
SMOKEY MAC AND CHEESE
Enjoy!

Associate Editor, BusinessDay
kemi@businessdayonline.com
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Igazeuma Okoroba (PhD) is General Manager, Sustainability

of Dangote Cement Group. She is a Development Sociologist
with over 19 years of experience in civil society, media, oil &
gas, telecommunications and manufacturing sectors. Her career purpose is to transform industry through sustainability
innovation for business growth and sustainable livelihoods for
Africans.
She is a self-starter and an altruistic personality with an aptitude for advocacy and research. Having mastered diverse roles
in the business value chain, Igazeuma has performed roles in
strategy, social impact assessment, Corporate Social Responsibility (CSR) and sustainability. Presently, she manages multidisciplinary and multicultural teams in 11 African countries.
As part of her current role, she works to integrate Environmental, Social and Governance (ESG) factors in business operations. She leads the company’s circular economy programme.

I LEARNED EARLY
IN LIFE THAT I
COULD BRING
ABOUT SOCIAL
CHANGE WHEREVER
I WAS BECAUSE
MY FATHER
EXEMPLIFIED THIS

Igazeuma mentors a group of young professionals aspiring
for strategic roles in industry, while also supporting civil society and academia as an academic reviewer of international
journals. Her research interests lie in development sociology,
human geography, gender and energy transition. Her work explores mechanisms through which social, spatial, and temporal
contexts shape corporate outcomes in African societies. She is
passionate about knowledge sharing and welcomes opportunities for bridging the ‘town’ and ‘gown’ divide in institutions.
Okoroba holds an M.Sc in Sustainable Development from the
University of Exeter, UK and a PhD in Development Sociology,
from the University of Port Harcourt, Nigeria. She is a fellow
of the Institute of Corporate Governance of Nigeria (ICGN)
and the International Society of Sustainability Professionals
(ISSP). She also serves on the board of non-governmental organisations focused on social development.
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Tell us about your childhood experiences and
influences

I

grew up as a second child in a family of seven with two academic parents. Living in the
staff quarters of a University Campus meant
we led a fairly conservative life. What stood
out in my childhood though was the role my
father played in supporting his five girls to become
strong intelligent women. Before my parents had the
boys they raised us to be confident citizens that would
take on the challenges regardless of gender. My father made us comfortable doing the dominantly male
chores like changing a flat car tyre, harvesting plantain
and sometimes lifting fairly heavy items. I learned early in life that I could bring about social change wherever I was because my father exemplified this in the way
he championed development projects in our community. I attribute my passion for society and inclination
to activism to those early years of experiencing rural
life whenever we had the chance to visit our village
during the long holidays. The inequality between the
rural and urban dwellers was something I believed I
would grow up to tackle someday.
Why the choice to work for Dangote Group?
What makes the Group tick?
In all the places I have been blessed to work, my career has been hinged on service to society. Throughout
my 19-year journey in media, civil society, oil and gas
and telecoms infrastructure, my roles exposed me to
observing development needs. Whether I conducted
research, implemented an advocacy campaign or an
SME venture, the ability to scale solutions to development problems relied on models created externally, which were adapted or wholly adopted in Nigeria.
When I observed the short-lived impact of such externally driven development models, it is not difficult to
see why countries like ours made only slow progress.
What was lacking was home-grown solutions to problems. Dangote Group, however, offered me a unique
opportunity to address directly Africa’s need for

DANGOTE GROUP OFFERED ME A UNIQUE
OPPORTUNITY TO ADDRESS DIRECTLY
AFRICA’S NEED FOR HOMEGROWN
SOLUTIONS TO ITS DEVELOPMENT
PROBLEMS
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homegrown solutions to its development problems.
While I cannot deny the contribution of globalization
to investment in Africa, our businesses must evolve
to self-actualization. This is what the Dangote group
exemplifies and it’s a privilege to be part of a business
which inspires optimism through its ambition of a
self-sufficient Africa.
What are your responsibilities as General
Manager, Sustainability of Dangote Cement
Group?
I am responsible for directing the sustainability program objectives and operations to ensure compliance
with local and international protocols. This is like going on a journey with people from CSR, supply chain,
HR, and operations to support the business in creating
a positive impact in society. Our job is to promote the
well-being of the people and the planet in ways that
profit society. Some of the ways we promote sustainable development include initiatives in energy conservation, waste recycling, greenhouse gas reduction
and the use of renewable resources. We actively engage
stakeholders to understand their needs and this helps
in developing initiatives that benefit business and society.
Share with us about being a Development
Sociologist
First, people need to know that a Sociologist studies human behaviour and society as a way of finding
solutions to society’s problems. While others may attempt to solve such problems based on assumptions,
we use empirical testing to find evidence with informs
the solution to adopt. As a Development Sociologist
in the industry, I am constantly exploring the linkages between social, cultural, political and institutional
influence on business and economic growth in society.
For instance, my approach to solving a rural-urban
migration problem may be through interventions to
provide economically gainful activities, improve literacy, advancement of democracy or the reduction of
mortality rate which are all sociological phenomena
that impact the quality of life for rural dwellers. The
approach I adopt will be determined by investigating a
pattern of relationships and other factors to achieve a
positive development outcome.
Tell us about your career purpose being to
transform the industry
I accepted my current role in the pursuit of my career
purpose to transform the industry through sustainabil-
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I AM RESPONSIBLE
FOR DIRECTING THE
SUSTAINABILITY
PROGRAM
OBJECTIVES AND
OPERATIONS TO
ENSURE COMPLIANCE
WITH LOCAL AND
INTERNATIONAL
PROTOCOLS
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I AM CONSTANTLY EXPLORING
THE LINKAGES BETWEEN
SOCIAL, CULTURAL, POLITICAL
AND INSTITUTIONAL INFLUENCE
ON BUSINESS AND ECONOMIC
GROWTH IN SOCIETY

ity practice. Before this, I was looking out for
sectors with opportunities to accelerate local
economic development phenomenally. I had
worked in corporate governance and project
management but I wanted an environment
where my ideas for social innovation could
thrive. A significant part of my career in resource-intensive industries had focused on
managing the company's license to operate.
It was my duty to design and implement Corporate Social Responsibility (CSR) initiatives.
The challenge however was that CSR was often treated as philanthropy rather than as a
strategy which would benefit businesses and
communities. This bothered me and I found
myself resigning to pursue a master's in sustainability which will equip me to achieve my
goal of recording longer-lasting impact. After gaining an advanced degree in sustainable
development I returned to industry to apply
my skills. The manufacturing sector provided me with an excellent platform to innovate
like never before and I am now utilizing this
opportunity in sustainability leadership. This
July marks 12 years since I have been part
of systems transforming companies' CSR to
business strategies that integrate ESG_ Environmental, Social and Governance factors.
This has been very fulfilling.
Share with us on your aptitude for
advocacy and research
As a Development Sociologist, empirical
testing is at the heart of many projects I undertake, even personal ones. You can say that
I am a stereotype-averse person as I tend to
challenge the status quo to learn more and
find answers. I am a lifelong learner. This
is really why I create time to do research. I
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I ACCEPTED MY
CURRENT ROLE IN
THE PURSUIT OF MY
CAREER PURPOSE
TO TRANSFORM THE
INDUSTRY THROUGH
SUSTAINABILITY
PRACTICE
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have participated in social development research in at
least 96 Communities in Nigeria. Occasionally I publish academic papers in peer-reviewed journals, and
also share my advocacy work in articles and personal
essays. My advocacy primarily aims to highlight social issues I feel strongly about as well as find a community of people interested in driving change in that
area. I promote them through podcasts, radio and tv
documentaries. In 2012 I received recognition for an
award as Woman in Media in the maiden Wise Women Award in Nigeria.
How are you able to cover multidisciplinary
teams in 11 African countries of your company’s
operations?
Diversity in the workplace is one of the things I love
best about my job. As our operations are spread across
11 African countries in Africa, the mix of cultures and
professional disciplines implies that we speak diverse
languages, with different communications styles and
decision-making approaches. This can be a challenge
but I have been blessed to experience more of the benefits of multidisciplinary teams such as improved creativity and productivity. My team has been formidable
because we have learned to keep an open mind. For
me, the more I listen, the more I learn from colleagues
in other fields. I truly love this about Dangote and I
look forward to harnessing more of this diverse talent
pool to achieve my team’s objectives.

DIVERSITY IN THE WORKPLACE
IS ONE OF THE THINGS I LOVE
BEST ABOUT MY JOB

Share with us about your passion for
mentorship and how you carry it out
I began mentoring intentionally in 2011 when I set up
an NGO focused on women and girls. I mentored volunteers of the NGO. Another group are working women navigating the world of business and family while
aspiring to advance in their careers. Their lives mirror
my journey as a working mother of 4 children pursuing advanced degrees while managing a non-profit part-time and working full-time. Interactions with
these women are more fluid and I try to accommodate their sessions which are mostly about unburden-
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YOU CAN SAY THAT I AM A
STEREOTYPE-AVERSE PERSON AS I
TEND TO CHALLENGE THE STATUS QUO
TO LEARN MORE AND FIND ANSWERS
ing and strategizing. I have also gained mentees from
speaking opportunities and business forums. Owing
to the demands of my present role, I am not able to
accept many mentorship requests because my focus
now is to move from mentorship to true sponsorship
of those I have mentored.
In what ways are you exploring mechanisms
through which social contexts shape corporate
outcomes in African societies?
One of my sustainability goals is to explore circularity
as a way of tackling climate change. Climate change is a
debatable topic and is often not considered the priority
of African society. My take is this, if emerging economies are to mitigate the impact of climate change, we
must deal with it as a socio-economic challenge which
threatens not just the environment but the livelihoods
of people. Poverty, which is a social problem in Africa
inhibits our ability to tackle climate change, therefore,
we need a strategy which addresses both problems. By
exploring opportunities in the use of alternative raw
materials we are learning how managing waste properly can mitigate climate change and can be a source of
income for underserved communities of Africa.
How are you facilitating the execution of NGO
partnerships that benefits underserved host
communities
My career in development began at the United Nations
Institute of Training and Research (UNITAR) where
the programmes officer implemented interventions
for SME development and environmental sustainability. As I joined the industry, the scope of my work
with communities expanded to programmes in access
to health, social welfare, education and other areas of
social development. My experience at UNITAR coupled with the experience I gained volunteering with
non-profits like the Nigeria Red Cross Society, helped
me in facilitating partnerships with development partners in Nigeria. In diverse projects implemented in the
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POVERTY, WHICH IS A
SOCIAL PROBLEM IN
AFRICA INHIBITS OUR
ABILITY TO TACKLE
CLIMATE CHANGE,
THEREFORE, WE NEED
A STRATEGY WHICH
ADDRESSES BOTH
PROBLEMS
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Northern states like Gombe to Bayelsa in the South,
I have supported development partnerships that have
reached over two million direct beneficiaries in projects worth a pretty sum sponsored by companies I
worked for.
How are you mobilising donations for
humanitarian work in the Niger Delta of
Nigeria?
My interest in humanitarian work began during my
years in Secondary school when I was President of
the Nigeria Red Cross society and Health Prefect.
Since I left school I have carried on with this passion
through volunteering for different NGOs until I was
able to organise a group of my own. I directly recruited and trained 89 volunteers who accompanied me to
outreaches and afterwards continued to support the
NGO’s work. Through our advocacy and campaigns,
we partnered with organisations and Community-Based Groups (CBOs) that supported our causes to
raise donations in cash and kind. Some of the volunteers that worked with me have continued to pursue
humanitarian causes of their interest and I continue to
provide mentorship and support when I can.

A COMMON CHALLENGE AS A TOP
CAREER WOMAN WOULD BE THE ABILITY
TO PARTICIPATE EQUALLY WITH THE MEN
WHO ARE DOMINANT AT THE EXECUTIVE
LEVEL

Women’s Hub

is becoming a priority, women typically do not hold
the floor as much as their male counterparts. When a
woman sits at a table with 14 other male executives the
potential benefits of board diversity are lost because
women remain underrepresented. This can make a
woman feel insecure and she begins to censor herself
or avoid speaking at meetings. I rise above this by telling myself that I am a change agent and my voice is
a representation of women who are not in the room.
I try to identify allies and build kinships with trusted male executives, this helps me feel psychologically
safe to share my ideas confidently. Something else that
helps me articulate my views confidently is writing
down my thoughts before Exco meetings. This way, I
am not intimidated by the dominant male executives
who may hijack the discussion or disagree with my
point of view.
Day never to be forgotten and why
A day never to be forgotten, this is quite personal.
It would be the day I had my first child. I must have
spent 18 hours in labour and I begged to be induced
for a C-section after so much pain. I had him in a public hospital and the midwives were not kind enough
to grant my request. It was one of my most vulnerable points in life as a woman. Every time I share the
story with the gentleman I delivered in that painful
labour we laugh and I tell myself “it was all worth it”.
I must confess that being a working Mom with four
children, moving cities with them with a spouse who
sometimes worked in a different city, made my worklife not very balanced. As un-balanced as my life was,
I would keep the faith and forge ahead knowing that
someday I would enjoy the fruits of my labour. This
month, my first son graduates from Secondary School
and the 18 hours in labour suddenly means nothing.
It was worth it!
Final words

What challenges are peculiar to top female
execs, using yourself as an example and how
are you rising above it?
A common challenge would be the ability to participate equally with the men who are dominant at the
executive level. Even as diversity on corporate boards

Like me, there are many women today who brave
the storms and don’t give up on their life’s purpose of
being an agent of social change despite the hurdles.
Work-life balance might be a tough call for us but with
proper planning, a strategy and a support system, the
sky won’t be the limit.
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WORK-LIFE BALANCE
MIGHT BE A TOUGH
CALL FOR US BUT
WITH PROPER
PLANNING, A
STRATEGY AND A
SUPPORT SYSTEM,
THE SKY WON’T BE
THE LIMIT
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I MUST CONFESS THAT BEING A
WORKING MOM WITH FOUR CHILDREN,
MOVING CITIES WITH THEM WITH A
SPOUSE WHO SOMETIMES WORKED IN
A DIFFERENT CITY, MADE MY WORKLIFE NOT VERY BALANCED

Women’s Hub
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GUESTS AT DAY 2 OF UNWOMEN/WIMBIZ ROUND TABLE DIALOGUE WITH FEMALE CEOS,
BOARD MEMBERS AND CHAIRPERSONS, HELD RECENTLY AT NORDIC HOTEL, VI, LAGOS
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How to Have a Mindset
of Abundance Over
Scarcity!
B Y G L A D Y S A G WA I

Y

“We do not create abundance. Abundance is
always present. We create limitations.” Arnold
Patent

our mindset of scarcity is a critical
component of your success in your life,
business, and career! Do you focus on
what you do not have (no transferrable
skills, no jobs, no money, no time, no
connections to get a job and money)? Do you always feel
behind on bills with other responsibilities piling up? Do
you overschedule yourself? Do you say yes to opportunities
or stay in toxic situations because you are afraid another
one or a better one will not come? Do you see life as one
pie and when one person takes a big piece it leaves less for
everyone else? With a mindset of scarcity in the workplace,
limited resources exist, information must be stockpiled,
micromanagement is needed, and short-term thinking becomes the norm. Yale University’s study on middle-aged

adults, showed that those with more positive beliefs around
aging lived 7.5 years longer than those with less positive
beliefs. Children who have a growth mindset that intelligence can be developed are better able to overcome academic challenges than those who have a fixed mindset that
intelligence is predetermined, according to Carol Dweck,
Stanford Psychologist.
These are signs you have a mindset of scarcity which can
be a self-fulfilling prophecy keeping you stuck in scarcity. Your mind has a limited bandwidth at any given time.
Constantly needing to think ahead to outsmart a person or
a situation drains your bandwidth. This reduces your cognitive abilities leading to out-of-control self-defeating actions, such as, not leveraging preventative healthcare, lack
of follow-through, being less productive at home and work,
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inability to be an attentive parent or spouse, or making poor
financial decisions.
Abundant thinkers see material things as material that do
not hold power over them unless they let them. Success
releases dopamine in the brain that wants more and will
increase the needed growth behaviors to release more dopamine. To switch from a mindset of scarcity to one of abundance to grow, you must:
• Accept and Be Gentle with Yourself: Stop using your
limited resources to fight accepting where you are now.
Whatever you have done has gotten you through to today.
Now that you know better do better.
• Acknowledge the Good in Your Life: This is the foundation of abundance. Do not wallow in self-pity. Oprah
Winfrey said, “If you look at what you have in life, you will
always have more. If you look at what you do not have in
life, you will never have enough.” Improve your mental and
physical well-being that impacts your overall experience of
happiness.
• Define What Abundance Means to You: It does not
matter what abundance means to everyone else. This is your
story and life. What does abundance look and feel like?
Journaling helps.
• Practice Recognizing the Possibilities While Making
Small Changes: An abundance mindset allows you to see
more options, more choices, and more resources. Train your
mind through practice to create an expanded awareness. If
you knew you could not fail, what would you be doing? This

Women’s Hub

opens your mind up to what is possible. Understand what
thinking is holding you back the most. Make small positive
mindset tweaks in that area. It adds up. What do you enjoy
that fills your time and add to it?
• Be Present: Pay attention to your current moments to
enjoy life and calm your brain. You will think more clearly.
• Surround Yourself with Abundant Minded People:
Attitudes attach to you, and if scarcity-minded individuals
surround you, you must counteract that to make positive
changes. Tony Robbins says, "The quality of a person's life
is most often a direct reflection of the expectations of their
peer group." Do you look up to the people within your circles of influence? If not, make some changes.
• Create Winning Situations for All Parties: Look for
ways both personally and professionally that leave everyone
with a sense of accomplishment and a better feeling about
the relationship. Do not judge or censor. Understand what
a win-win means. Brainstorm to find solutions that satisfies
all.
With an abundant mindset, you know a) there is more than
enough to go around, b) the importance of everyone succeeding, c) collaboration and sharing is required, d) that you
cannot receive what you are not willing to give. and e) you
must learn from others, promote their achievements, and
trust being open to other options and possibilities. You also
know that the pain of disappointment is real, but you see
something greater than yourself from that experience. You
deserve good things in life!

“Abundance is not something you acquire. It is something you tune into.”

Gladys Agwai spent 30 years as a corporate executive leader within IBM in the US, Nigeria, Ghana,
and Kenya. Her leadership experiences spanned
across multiple functional areas, such as, Sales,
Marketing, Financial, and Operations, key industries in Public Sector, Banking, Telecommunications, and Small Medium Enterprises, and cultures. She received multiple top leadership and

sales awards throughout her career. She was sought
out for an IBM Executive Loan program where she
spent seven years working with the Committee for
the Olympic Games with game changing thought
leadership on its resource strategy that was implemented for future Olympic games. She is the
Founder & CEO of Ignite Within.
Gladys Agwai can be reached at ignitewithin.org.
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“I

WILL NEVER
FORGIVE YOU!”

Joy
screamed
these words into
the phone before cutting the call abruptly. The person on the other side was her
friend of many years, Sandra. There was
no way that she was going to forgive her
for everything she had done to her. Her
life had started deteriorating after Sandra’s
horrible betrayal and she still had the audacity to keep calling for forgiveness but
Joy had decided she would not forgive in
a thousand years.

FORGIVE
AND RELEASE
YOURSELF
FROM PAIN
DR. AGILITY OBI-IHESIE

Joy and Sandra had been friends since
university and had been through a lot
together. They had gotten their first jobs
at about the same time, gotten married
within months of each other and their
children were also peers. Everything had
gone on well until Sandra was employed
by an audit firm that was assigned to audit
the accounts of the company where Joy
worked. A large-scale fraud was discovered and key officers of the company were
recommended for dismissal including Joy,
the alternative option being prosecution
and possible jail time.
It was one of the hardest decisions of Sandra’s life especially considering where Joy
was at that time. Her husband lost his job
a few months before then and Joy was the
sole breadwinner. Sandra was heartbroken that she was the one who had to be the
‘hangman’ in her friend’s case but she had
explored every other avenue to avoid the
dismissal but the damage that had been
done was massive. Even though Joy had
not been directly involved, the fraud was
committed by her subordinates whom she
had assumed would do the right thing
and as a result, had not supervised them
effectively.
The dismissal threw Joy’s family into severe financial straits, with their having to
move out of their serviced estate duplex
into a small flat in the less developed
part of town and their children changing
schools from the upscale private International School to a public school. Her hus-

band and children had taken it in good
stride, with her husband starting a business which was gradually growing and
feeding the family but Joy still blamed her
friend for everything.
She believed that if Sandra had tweaked
the audit report to favour her, there would
have been no need for the dismissal. She
did not see herself as being responsible for
the mess in the first place but kept telling
everyone about how Sandra had betrayed
their friendship and how she would never
forgive her.
In the one year that had passed since she
was dismissed, Joy had developed mild
depression, hypertension, migraine, arthritis, and constantly had body pain
that was worsened whenever she thought
about Sandra. Her health seemed to be
getting worse by the day and she often
found herself thinking of ways to pay Sandra back for the pain she had caused her.
Her husband arranged for her to see a
Consultant General Medical Practitioner
because she had hitherto been consulting the internet and self-medicating. Dr
Lucia was renowned for finding solutions to knotty medical cases that had an
emotional background and she had come
highly recommended.
Seeing Dr Lucia seemed like reconnecting
with an old friend who was genuinely interested in her. After two visits, she had
gotten comfortable enough to pour out
her heart and she cried like she had not
done in the past one year.
Dr Lucia said to her, “Joy, you have to do
two things to move forward. First, you
have to take responsibility for what happened and extract the lessons from there
so that the situation doesn’t repeat itself
again. Secondly, you just have to forgive
your friend for doing her job. You have
dwelt in unforgiveness and negative emotions for so long that it is now affecting
your health. Forgive yourself and your
friend so that you can be released from
this pain. Please do these in addition to
the medication I’d already prescribed and
let’s see in 4 weeks”.
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Joy took Dr Lucia’s advice and she experienced dramatic improvements. She’d even
sent a message to Sandra and arranged a
lunch date. She found herself looking forward to better days than before. Forgiveness truly had released her from pain.

.
Dr Agility Obi-Ihesie (Dr Purejoie) is a Consultant Pathologist, Entrepreneur, Life and
Personal growth strategist, and
wholesome living advocate. She
is the Founder of Dr Purejoie
Skincare, a safe ethical skincare
brand in Nigeria, and Dr Purejoie Consulting where she helps
individuals gain clarity and
develop strategies for personal growth, relationships, and
healthy wholesome living.
She holds a MBBCh degree
from College of Medicine University of Calabar, a FMCPath
Fellowship in Pathology from
National Postgraduate Medical
College of Nigeria, a Certificate in Project Management in
Global Health from University
of Washington and a Certificate
in Entrepreneurial Management from Enterprise Development Centre, Pan-Atlantic University (CEM51 Class). She can
be reached at agility.obiihesie@
gmail.com.

25

BUSINESS DAY

Women’s Hub

I

t was Amanda's 40th birthday,
and I was so excited for her. She
has done so well for herself, and
she has four grown-up boys.
The first and second are about
rounding up their university education. I
recall when Amanda came to visit me a
few years ago. I had to tell her how much
I admired her. You would never think she
had given birth, talk more of having four
kids. She could pass for a girl in her 20's.
We lived in the same city, but we hardly
get to see each other. In fact, we planned
a meet-up four times, but none of them
ever worked. In this adult life, I have come
to realize that nurturing adult friendship
is kind of hard. It is a different ball game
from when we were singles, when you
could just wake up and go anywhere. It's
harder when you have little kids and you
live at opposite ends of the city and have
opposite work schedules.

AW U N L I E G H O S A S E R E
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It was raining so heavily, but I had to
get into the rain and the flood. When it
rains here, everywhere becomes flooded.
I couldn't imagine cooking up any excuse. She had been there for me at various stages of my life, and the least I could
do was to show up on her special day. I
gave her a big hug as I entered her compound, which was lavishly decorated for
the event. We hadn't seen each other for
like two to three years now, but we constantly kept in touch. I quickly asked for
Amanda's second son. I carried him many
times when he was a baby. I was like his
godmother. He told me he was in his 400
level and my heart swelled with pride. The
baby I carried is now graduating from the
university. This quickly took me down
memory lane.
At the time Amanda was getting married,
my friends and I were bragging that we
wouldn't want to get married early but
would rock life hard before ever trying to
settle down. We made Amanda jealous.

We thought getting married early was a
thing of self-denial, little did we know that
you could also rock your life as a married
woman. Looking back now, I ask myself,
how many things did we rock? At the end
of the day, we ended up wasting our time.
At 29, I got ready to settle down, but I was
still having second thoughts. I confided in
my younger sister that I would prefer to
have a job before settling down. But she
asked, "What if you don't get a job and still
lose your relationship because you weren't
ready?" That gave me a brain reset. So I
got married, and can you believe I didn't
actually get a job until many years later?
I know the situation might have been
quite different. No kids, no husband, just
me. Perhaps I would have pushed harder
to get the job. But what if, after pushing
harder, the job never came? My sister's
prediction would have been true.
As I look back now, I can't help but be
happy for Amanda. We almost made her
think twice about her decision because we
thought getting married in our 30's was
the real deal. We didn't factor in the fact
that as you age, your chances of reproduction reduces. We were so lucky that our
situation didn't end up becoming a story
of sadness. One of us got married in her
30's and struggled to have children for
five years. As for me, I got married in the
midst of my reproductive difficulties, but
God was gracious to me. I also remember
another who got married earlier and gave
birth to two kids. Afterwards, it became
difficult for her to have children. To date,
she is still trying to have one more. What
if she hadn't gotten married at the time
she did? It would have been a different
story today.
Also, during my youth service, I stayed
with an old couple that was in their sixties. But their first child was about 12
years old, and he was so stubborn. They
didn't have a hold on this child. Sometimes, I had to ask myself why they didn't
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get married early so they could have the
strength to discipline their children. But
you never can tell. Everyone's situation is
different. Perhaps they were in a situation
beyond their control.
Today, I am making the case for getting
married early. It could save you so many
heartaches. If you have the resources and
believe you are prepared, don't let anyone
talk you out of it. There are so many good
sides to it.

.
Awunli Eghosasere is a writing
consultant that helps leaders
and professionals birth their
thoughts and ideas into books.
She is also the founder of hapiwify.site, a digital platform
that curates resources to help
young women unlock their
potential.
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ARROGANCE
IS NOT SELF
ASSERTION
BY LONGJOHN DEBORAH
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here’s been this fuzz
about the choleric young
adult and many a time
I’ve heard people complain about the attitudes
of these set of people. While some say
they need a reorientation, others say they
need an attitude adjustment. Now, I’m not
judging, just re-echoing what I’ve heard
and seen. I don’t know who missed what
and I’m not here to apportion blames.
However, I’d like to give my two cents on
the matter.
Imagine your greatest asset being your
greatest undoing? Imagine you’re loved by
many and disliked by many more. Imagine hearing the same complaints over and
over again and you somehow just manage
to ignore them all or don’t even realise it’s
about you. Imagine being told that your
supposed self-confidence is plain arrogance and needs attention. Imagine you’re
Valerie!
Valerie George; smart, beautiful, highly intelligent and confident. Right from
kindergarten Val, as she was popularly
known had exhibited a strong sense of
independence. While her teachers admired her, her peers were intimidated by
her. But like an African adage would say
“plantain dey spoil, dem say e dey ripe”
Val grew from confidence to arrogance.
The scary thing about the thin line that
separates arrogance from self-confidence
is that it’s mostly subtle. Still appearing
smart, Valerie was becoming very arrogant and because she’s a choleric that
checks all her boxes, crossing the Ts and
dotting the Is, she was almost always never open to external opinions. She believed
hers was the best, maybe because it mostly
is or because she was becoming pompous.
As Val grew older, she went from arguing
to rejecting counsel. She would make her
decisions regardless of what anyone says,
even her parents didn’t have much say.
Valerie was kind, sweet and very focused,
but her attitude towards counsel made her
good virtues seem inconsequential. Being
a born leader, she didn’t need that much

supervision growing up. Without meaning to, she had crossed from the place of
the super smart girl to the arrogant girl
that had an exaggerated sense of importance. Her dictionary attitude caused her
a lot and soon she had become a lonely
young lady with a great career and no
meaningful relationship. Everyone had
something to complain about her and she
didn’t understand why she couldn’t maintain any relationships, even though she
kept meeting new people. The last straw
that broke the camel’s back was when she
walked into Raquel, her supposed friend
saying this about her;” it’s true she has a
bit of a colossal intellect, but bad thing
is that it is dwarfed by her ego and arrogance. Honestly, sometimes, I can’t stand
that girl!” Val didn’t know the beginning
of that conversation or what led to that
statement from Raquel of all people but
realising that her only friend felt that way
about her broke her to shreds.
Broken and confused, she sought for
help and her therapist had to explain to
her what was happening. Apparently, she
was oblivious of the stench her attitude
produced. She had convinced herself that
people didn’t like the fact that she was
confident and they are intimidated by her
assertiveness. She believed that she was
self-confident, she never knew that she’d
crossed the line. Good thing she sought
for help. And the even better news was
that for the first time in like forever, she
listened. Truly listened and she found
help and realigned her life.
I’m sure some of us can see ourselves in
Valerie. Maybe not fully, but in a way.
Well, if I’m being honest, I was Valerie.
One of the downsides of being Choleric
if it’s not checked is the tendency to become arrogant all in the name of being
confident. Because choleric people are
thorough, they get all information about
whatever they’re embarking on or proposing, so for them to receive input, they
need to trust that you’ve done more work
than they and that’s mostly not the case.
Being logical beings, they don’t understand how you’d say your opinion is better
simply because you’re older or have more
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experience, they need facts not claims. I
realised that choleric people become arrogant when they’re not checked. Parents
with choleric kids should try to groom
them. Help your child and train them to
understand the difference between confidence and arrogance. Teach them that it
is okay to allow others input, even when
they feel they know more than them.
Teach them that the best way to show intelligence is humility, understanding that
they are not the only ones with brains¸because arrogance is simply self confidence
that took a step too far.

.
LongJohn Deborah A. is from
Bonny, Rivers state. She is a
Teen mentor and an Emotional Intelligence enthusiast. She
is passionate about the next
generation and is always elated
whenever she gets any opportunity to share life changing
experiences with teenagers.
She believes she is blessed to
bless others and her greatest
goal in life is to live an impactful life and leave a lasting legacy when she exits this world.
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Funke Akindele is
running for office
of the deputy
governor of Lagos
state under PDP
Since her declaration
to run for office, the
news has been receiving mixed reactions
and we share some on
this edition of Tweets
From Twitter Streets!
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HOUSE OF
JASMINE
House of Jasmine was set up as a stylistic
and contemporary “one-stop” home for
the fashion needs of the modern woman.
Established in 2008, House of Jasmine
was created to meet the yearnings of
customers who craved a forward-looking
fashion establishment that could
offer the level of creativity, versatility,
individuality and professional standards
that befits their status and reputation.
Today, they create one-off pieces, as well
as design entire capsule collections. They
also stock fabrics, run bespoke tailoring
and offer personal styling. Whatever
they do, it is always with you in mind!
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Chicken
Pesto Pasta
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•
Salt chicken breast, then season with
Italian seasoning. Alterrnatively, use just
salt and pepper.
•
Heat oil in a large saucepan or skillet
over medium heat until hot, and then add
the chicken, brown for 4-5 minutes on
each side to ensure even brownness. Gently remove the chicken and set it aside.
•
Add butter to the same skillet over
medium heat until melted, then add onions, garlic, and thyme. Saute for 2-3 minutes, or just until the onions wilt.
•
Whisk in flour, turn the heat to medium-low, and cook for about a minute .
•
Pour in heavy cream and add chicken, broth, and cream while whisking.
Bring to a boil, then reduce heat and simmer for 3-5 minutes (or until the sauce
has reduced and thickened).
•
Add pesto, parmesan cheese, and
pepper flakes (optional).
• Follow with the cooked pasta and stir
to coat. If the sauce is too thick, add the
reserved pasta water.
•

Remove from the heat.

•
Serve topped with chicken breast
and garnish with fresh chopped basil.

MEALS
TO ENJOY

By ImmaculateBites

C

TIPS & NOTES:

hicken Pesto Pasta

Tender penne tossed with
creamy, herby pesto sauce
and topped with perfectly
seasoned, grilled chicken. This dish makes any weeknight meal
special! With its divine taste and minimal
prep time, everything about this chicken
pesto pasta is a major win!
INGREDIENTS
•

½ pound (228g) penne pasta, about
2½ cups

•

2 boneless chicken breasts

•

Salt and pepper, to taste

•

1 teaspoon (2g) Italian seasoning

•

1-2 tablespoons (15-30ml) olive oil

•

3 cloves garlic (1 tablespoon minced)

•

½ cup (52g) onion, diced

•

1 teaspoon (1g) thyme, minced

•

2 tablespoons (15g) butter

•

3 tablespoons (25g) flour

•

2½ cups chicken broth

•

1 cup half-and-half, or all milk or
cream

•

½ cup Parmesan, freshly grated

•

½ cup pesto, or more to taste

•

½ teaspoon pepper flakes

•

Fresh basil, for garnish if desired

INSTRUCTIONS
• Boil pasta according to package instructions or al dente. Drain water, reserving about a cup. Set aside.

• While you can use any pasta, I’ve
found short pasta, such as penne, fusilli,
or bowtie, work best since they are bitesized and hold the creamy sauce better
than others.
•
Although the recipe calls for cooking raw chicken breasts, leftover cooked
chicken or even store-bought rotisserie
chicken are great time-saving options.
Just cut it up into bite-sized pieces and
throw it into the pasta until heated!
•
If you don’t rinse the pasta after
cooking, the increased stickiness helps
your pasta soak up more of that delectable sauce!
•
Please keep in mind that the nutritional information is a rough estimate and
can vary significantly based on the products used in the recipe.
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Smokey Mac
and Cheese

Y

ou’re going to love my
classic favorite Southern Mac and Cheese
baked in a smoker.
Adding a summery
outdoor vibe with its phenomenal smoky
flavor, offering the same creamy and
cheesy delectable goodness.
INGREDIENTS

sauté bacon until brown and crisp; this
may take 6-7 minutes.
•
Remove from the pan and place on a
paper towel to drain and cool.
• Scoop out bacon fat; you may use it
instead of fat if desired. Omit this part if
excluding bacon.
• Add butter or bacon fat to a cast-iron
skillet. Add the onion powder, garlic powder, and flour as soon as it melts. Continue whisking until thoroughly mixed, then
cook for about a minute.

•

8 ounces macaroni, uncooked

•

3-4 slices bacon

•

3 tablespoons unsalted butter, or bacon fat

•

1 tablespoon onion powder

•

2 teaspoon garlic powder

•

2 tablespoons flour

•

1 12-ounce can evaporated milk

•

1 cup milk

•

½-1 teaspoon Creole seasoning

•

¼ teaspoon cayenne pepper

•

½ cup mozzarella cheese, grated

•

½ cup

•

Cheddar cheese grated

•

½ cup smoked Gouda, or Jack cheese

• Stir in the cheeses, and continue stirring until everything's melted and evenly
combined and smooth.

•

Salt and pepper, to taste

•

INSTRUCTIONS
•

In a large skillet over medium heat,

• Slowly add evaporated milk, a little at
a time, followed by milk; you do not want
the mixture to form any lumps. Simmer
for about 3-5 minutes until the mixture
thickens slightly.
• Add Creole seasoning and cayenne
pepper, optional.
• Bring to a simmer and let it simmer
gently for about 2 minutes or until slightly
thickened. Turn off the stove.

Adjust salt and pepper to taste.

• Throw in the pasta and stir to incorporate evenly. Transfer the pasta mixture
into a pan or oven-proof cast-iron skillet;
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top with remaining cheese.
• Preheat your smoker to 225℉/107℃.
Be careful with the temperature. Do not
let it get higher than 225℉, or your mac
and cheese could quickly dry out.
• Place the mac and cheese in your
preheated smoker, cover, and cook for 30
minutes or more until bubbling around
the edges. It might take a little longer, but
don't overcook it.
• Remove from the smoker when
done, let it cool slightly, and serve; sprinkle with bacon or breadcrumb topping
(optional).
TIPS & NOTES:
• As much as possible, don’t use the
pre-shredded cheese packs. Because they
are not pure and contain additives. I always use blocks of cheese and shred them
myself.
• For cheese substitutions, I suggest
provolone, Gouda, and Jack. You can also
mix it with a different cheese combination
for flavor variations.
•
• Make your life easier by using a castiron skillet. This way, you don’t need to
switch pans. You can use it directly in the
smoker from the stovetop.
• Keep your smoker temperature at
225℉/107℃ to avoid drying out your
mac and cheese.
• Please keep in mind that the nutritional information is a rough estimate and
can vary significantly based on the products used in the recipe.
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