1

BUSINESS DAY

A

nother edition
of Women’s
Hub is here
again and as
we always do,
it promises to be a great read.
Our cover personality for this
week is BUKKIE ADEWUYI,
a business leader with over 19
years of consulting and audit
experience. She is the VP, Finance and Business Intelligence
at Prospera Credit Union. Her
interview is one to read.
When Nigerian electricity employees went on their warning
strike, it had its effect on the nation. Good enough, it has been
suspended and we are hoping
their concerns are met speedily.
The views on this shared on twitter sheds light on the matter and
we got some from there for you
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to read.
Our other stories include: ‘Why
Are You Standing in the Way of
Your Joy?’ ‘Love Is Important,
But Not Enough To Sustain A
Healthy Marriage’ and ‘Betrayal
In Marriage Is A Different Kind
Of Pain’.
On our fashion segment, Bibi
Christophers brings to life the
words ‘Work Of Art’ with her
distinctive designs. You will love
them.
For food, it is Loaded Mashed
Potato Casserole and Chorizo
and Eggs.
Enjoy!

Associate Editor, BusinessDay
kemi@businessdayonline.com
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B ukkie moved into the role of VP - Finance and Business Intelligence at

Prospera Credit Union, in April 2022, after leading and transforming the
internal audit function into a ‘partner and advisor’ since she joined the
CU in Aug 2020. In her new role, she is part of the Prospera Leadership
team where she is deploying her collaboration and multi-disciplinary skills
to work with her peers in achieving the strategic and operational goals of
the organisation.
She is a business leader with over 19 years of consulting and audit experi-

ence. In her past role with SNG Grant Thornton in Johannesburg, she was
a Partner and Director, leading large complex portfolios and providing insights to Boards, Audit Committees, and the C-Suite. She played a big role
as an advisor enabling clients' anticipation and management of both current and emerging risks, transforming their internal controls, and fostering
an effectively governed environment.
W ithin the firm, she proactively led business growth with a proven track

record of cross selling the firm's services; market visibility; quality and risk
management; staff development and training. She represented Advisory on
the Risk Management Committee of the firm (RMC).
An active player in the industry, she was a board member of the Leadership
Academy of the IIA (SA) as well as Chair of the Occupational Qualifications Committee. She was also a panel member of the ACCA (South Africa).
She was part of the Community of Expert Practitioners (CEP) that redeveloped the national occupational qualifications for Internal Audit in South
Africa. She was one of the esteemed judges on the Annual Global CFO Competition from 2016 - 2019. She is currently a board member and Treasurer
for Impact Toolbox, an NGO in Canada.
An eloquent communicator, she has been quoted on topical issues in pub-

lications such as FINWEEK, NEW AGE as well as the IIA Adviser, the
ACCA Accounting & Business and the ACCA Ambition Magazine. Her presentation skills are manifested in the various sessions she held during the
National and Regional conferences of the IIA and ACCA round tables in
South Africa. In Canada, she has been on panels for the IIA Canada and US.
Her skills span across internal audit, risk identification, assessment and
management, corporate governance reviews including board assessments
and training, controls transformation, quality assurance review of internal audit functions, training, compliance audits and consulting, accounting,
and tax. Her industry experience is both in the public and private sectors.

I AM LOOKING
FORWARD TO A
FUTURE WHERE
WOMEN OF MY
GENERATION AND
MY DAUGHTER’S
GENERATION
HAVE NO
LIMITATIONS
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Take us down memory lane of your early years
he initial years of my life was typical of
the middle income family lifestyle in
Nigeria in the 70s and 80s. Born to educated civil servant parents, I attended
very good private primary schools, but
our nuclear family lifestyle took a different turn when
my dad married other wives. As time went on, our care
and education soon fell mostly on my mom. With her
meagre salary as a secondary school teacher, I watched
her put in her best to feed, clothe and educate us. Most
times, her salary was already finished by the 3rd day
of the month, and we would go through a credit cycle
until month-end when she could pay neighbours who
sold us foodstuffs on credit. That shaped my view of life
and made me believe strongly in the empowerment of
a woman. It has been a major propelling factor in my
life. No matter how able and caring a man is, I am of the
view that the woman should also ensure she is able to
cater comfortably for the family. I also wanted so much
to make my mom proud and I believe she must be, God
rest her soul.
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On my role, I am currently the VP for Finance, Business
Intelligence and Procurement. Up till March this year, I
was heading up the Internal Audit Portfolio, initially as
a Director and then becoming a VP in October last year.
My current portfolio includes financial reporting, planning and analysis, data analytics and insights as well as
procurement. Having this opportunity to move between
portfolios is reflective of an organisation that believes in
the transferability of leadership skills.
19 years of being a business leader in consulting
and audit experience, what have you learnt?
I have learnt a lot. I have learnt that your strength as
a leader is in how much you empower the people that
you are leading. If you are the only one who knows
something and that does not change over time, then you
should re-examine your leadership. It is all about raising
others who can also become leaders in their own right;
paving the way for others to thrive and succeed. Inspiring others to want to follow where you tread. Leadership
is also about continuously learning and acknowledging
that you do not know everything. However, you must be
able to surround yourself with the people that have the
knowledge to work with you to achieve your vision and
goals, otherwise you will not be effective as a leader. I
could go on and on. There is so much to learn and accumulate on this leadership journey.
Share with us on being Director/Partner at SNG
Grant Thornton in Johannesburg

NO MATTER HOW ABLE AND CARING
A MAN IS, THE WOMAN SHOULD
ALSO ENSURE SHE IS ABLE TO CATER
COMFORTABLY FOR THE FAMILY.

Tell us about Prospera Credit Union and
becoming VP, including your roles
Prospera Credit Union is a financial institution. It is a
similar system to the formal cooperatives that we had
in Nigeria in the 70s and 80s. It does most things that a
bank does - loan you money for buying houses, cars, setting up a business; takes deposit from you for safe-keeping and pays you interest on the deposit; provides you
with financial planning, wealth advice, insurance, registered plans and so on. Most importantly, we serve members who are community people and clients of the credit
union, hence there is a strong investment back into the
community with support for local organisations and
projects. I am a child of the community and how ironic
that I get to work for an organisation that is invested in
the development of the community.

Oh, wow! I have done some brave things in my life but
two stick out for me. One of them is leaving Deloitte
eight years ago, to join what was SNG Protiviti at that
time, until it became SNG Grant Thornton. However,
it turned out to be a brave decision that accelerated my
path and exposure to leadership. I got thrown in the
deep end and hence I learnt to swim so quickly, leading
my portfolios all on my own as an Associate Director. I
also got the opportunity to really help an organisation
transform as I joined them shortly after the merger of
the two biggest black audit firms in the country, they
were on a journey of building up. I had the leeway to
influence decision making on strategy, policies, human
resources and so on as well as to take actions to help
reposition the internal audit function, at that time. The
empowerment was really good, I took advantage of the
opportunities afforded to me, contributed to the organisation, but also built up my own personal brand as a
thought leader in the industry, giving presentations at
conferences and sitting on the boards of professional
associations. I became a full Partner within less than 2
years of joining the firm.
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I AM A CHILD OF THE
COMMUNITY AND
HOW IRONIC THAT I
GET TO WORK FOR
AN ORGANISATION
THAT IS INVESTED IN
THE DEVELOPMENT
OF THE COMMUNITY
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How did you represent advisory on the Risk
Management Committee (RMC) of the firm?
The Risk Management Committee of SNG Grant
Thornton was a committee that oversaw quality
and risk control processes including compliance
with the regulatory requirements i.e. the standards
to which we held our units, how we perform our
work, how we take clients on and so on. Each service line in the organisation - audit, advisory and
so on, had a representative and because of the
work I had undertaken with the team in revising
our quality and control standards for the advisory
division, I was afforded the opportunity to be the
representative of the advisory leadership on the
committee.
Tell us about Impact Toolbox and your role
I am a member of the Board of Impact Toolbox,
and also now appointed as the board treasurer to
assist with oversight on finances. My history with
youth community development goes way back to
the late 90s when I was at the Obafemi Awolowo
University. I was involved in a number of student leadership roles and programs. One of them
eventually took me abroad for the first time to
participate in a world youth exchange program 3 months in the UK and 3 months in Ede, Osun
State. I always say that program opened my eyes
to the role of youths in community development
and hence when the Founder of Impact Toolbox
approached me to be one of the board members,
I was eager to support young people in any way
that I could.

YOUR STRENGTH
AS A LEADER IS IN
HOW MUCH YOU
EMPOWER THE
PEOPLE THAT YOU
ARE LEADING

LEADERSHIP IS ABOUT CONTINUOUSLY
LEARNING AND ACKNOWLEDGING
THAT YOU DO NOT KNOW EVERYTHING
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C-SUITE WOMEN
HAVE CHALLENGES
BALANCING
THE SOCIETAL
EXPECTATIONS ON US
AS WOMEN, WHILST
WANTING TO FULFIL
OUR PERSONAL
CAREER GOALS AND
ASPIRATIONS
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Share your experience at Deloitte SA with us
Deloitte SA was amazing. I am still filled with a sense
of pride when I think of the ambience of the environment. One of my fondest memories is the free lunch
you can eat when you are in the office (I hope they still
have that). The organisation is quite mature in terms of
processes and the opportunities that one can access. I
loved the innovation and brainstorming rooms and facilities you can access. I had the privilege to work with
very smart people who were visionaries in their field.
My time there was memorable. I handled very complex
portfolios and a number of business development opportunities, even at senior manager level. The organisation is caring and at that time, was really committed to
transformation. There were a number of changes in my
division over time and at a point, I wanted my career to
take a different trajectory. The decision to leave the organisation, when SNG head-hunted me, was one of the
most difficult I have made in my career.
What memories of being at PwC Nigeria and
lessons learnt would you want to share?
Oh! PwC Nigeria was absolutely brilliant. I think if I did
not leave the country, I would still probably be there.
I got my first culture shock when I joined them 19
years ago and we were told to call all our superiors by
name. Oh! Lord, how do I call all the elderly managers
and partners by name? But that set me up for the western culture when I eventually moved to South Africa.
At PwC Nigeria, the people were particularly caring, I
was not mobile initially, and there was always someone
to give me free rides to and fro work. They were also
very fair in terms of compensation, I always felt on top
of the world whenever we got increase letters. I learnt
a lot of lessons from my superiors there. I was lucky to
work with people who planned for the future and were
brilliantly financially savvy. I was in Tax and Corporate
Advisory and one of my senior colleagues advised me to
write ACCA and make myself global, which I did. I was
also introduced to fixed investments with private houses
and this fetched me good returns on my monthly salary
back then. When I was leaving Nigeria, a colleague advised me on how to divide up my money, where to put
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it and how to plan the portion to take along with me.
Overall, my time at PwC Nigeria was one of my most
outstanding working experiences. And to think I nearly
passed up the opportunity to work with them, if not for
the timely advice of a friend.

WOMEN NEED THE OPPORTUNITIES
THAT ARE NOT JUST FOR READY-MADE
WOMEN LEADERS BUT THOSE THAT
ARE COMMITTED TO INVESTING IN
BUILDING A NEW CROP OF FEMALE
LEADERS

Are there peculiar challenges with women on
boards/C-Suite?
There are a number of peculiar challenges with women on boards and C-suite. One of them is balancing the
societal expectations on us as women whilst wanting
to fulfil our personal career goals and aspirations. This
is especially difficult when one has young kids. Having that balance is challenging. On this one, I normally tell women to look for and accept good help when
they find it. We can't always be "superwoman". There is
also the challenge of the imposter syndrome. It is real
and although as women, we have a lot to contribute, we
sometimes doubt our own abilities. My solution on this
one is that we need to continuously build ourselves up
in knowledge and skills, acknowledge the doubts in our
mind and deal with them. Having coaches, mentors,
sounding boards and so on also helps. They give us a
fresh perspective and help in validating our opinions on
whether we are on the right track or not.
What can be done to get more women on
boards?

MY TIME AT PWC NIGERIA
WAS ONE OF MY MOST
OUTSTANDING WORKING
EXPERIENCES

This has to be intentional. Roadblocks for women are
more when compared to men. It takes us longer because we stop to have children, to build our homes and
then we want to play catch up. Sometimes, we have not
had the same exposures as our male counterparts as we
could not leave the home to attend that leadership program in Harvard or the strategy one in Oxford. I would
advise organisations to intentionally seek out women
who have potential and then invest in developing them.
If they cannot travel, how about getting them on to virtual programs? Getting them coaches and just going that
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THE BEAUTY OF
INTERNAL AUDIT
IS THAT IT CAN
FOCUS AND
ADVISE ON ANY
AREA OF THE
BUSINESS
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extra mile in helping to shape the needed boardroom
skills. Also providing opportunities to work flexibly to
enable a balance of life and work, by doing that, more
women can be retained on the career path and won't
have to choose between their families and their careers.
One thing that I have noted about female leaders is the
diligence and the desire to excel, because we know that
we are already on a back-foot, we want to do things at a
150%, we therefore just need the opportunities that are
not just for ready-made women leaders but those that
are committed to investing in building a new crop of
female leaders.

Women’s Hub

the mindfulness of what can cause failure may not be
there. This is why some companies fail.
Why did you leave Nigeria?
I had to leave because my husband was living in SA
and after going to and fro for a couple of years, the time
came when I needed to do the needful and join him.
PwC was gracious enough to arrange for me to transfer
from the Lagos office to the South African Office.
What burdens your heart most about Nigeria
and what change do you hope for?

THE CHANGE I HOPE FOR
NIGERIA IS BETTER SECURITY
FOR EVERYONE, MORE
CONTROL OVER CRIME AND
BETTER LIVING CONDITIONS
What role is internal audit expected to play in
the future of organisations?
Internal audit should be an advisor to their organisations. If well set up and adequately resourced, they
should be able to help the organisation with anticipation of risks that may affect their strategies as well as an
evaluation of the strength of current controls and recommendations on additional controls that are needed
for the future. The beauty of internal audit is that it can
focus and advise on any area of the business.
What is the importance of having a risk culture and how
can it make or break the achievement of strategic objectives of a company?
Having a risk culture is really critical to the success of
any organisation. When an organisation sets up its strategic imperatives, it must ask itself "what can go wrong"?
This is where risk identification comes in. Having a
good risk culture, implies that everyone in the organisation understands that risk management is a role for
everyone and in everything that they do, they need to
apply their mind to what could prevent the achievement
of the objectives of the organisation. This understanding and awareness will help such management to set up
the needed controls to manage their risk effectively. It is
quite evident that not having a risk awareness mind-set
and understanding across the organisation means that

I am the typical "Girl who left Nigeria but Nigeria never left her". 17 years outside the country, and I still eat
something Nigerian everyday. My love for our country
and culture is so deep. My heart is burdened by the state
that the country has degenerated into. When I left, I
knew people who used to say they will never leave the
country no matter what and today, some of those people
have left. The insecurity and loss of communal love is
the most painful. I took so much pride in my people
being kind, accomodating and respectful, but what we
hear now shows that the country has changed dramatically. The sense of community is not what it used to be
and the crime stats is appalling. The change I hope for,
is better security for everyone, more control over crime,
better living conditions - electricity, road, water, healthcare and basic amenities.

NOT HAVING A RISK AWARENESS
MIND-SET AND UNDERSTANDING
ACROSS THE ORGANISATION MEANS
THAT THE MINDFULNESS OF WHAT
CAN CAUSE FAILURE MAY NOT BE
THERE

What memories of IITA Ibadan would you want
to share? What is your view on NYSC scheme?
What can be done to make it better?
IITA Ibadan was also good. That was 20 years ago. I
made some good friends during that service year. I believe the one year mandatory experience is good for new
graduates to integrate into the world of work. My view
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I ENCOURAGE
EVERY WOMAN
READING THIS
TO IDENTIFY THE
LIMITATIONS
WITHIN THEIR
ENVIRONMENTS
AND STRATEGISE
ON BECOMING
THE BEST THAT
THEY CAN BE
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MY VIEW IS THAT
THE NYSC SCHEME
IS RELEVANT IN
SOME ASPECTS BUT
HAS OUTGROWN
ITS USEFULNESS IN
OTHERS

lose their lives whilst travelling or during unrest in their
areas of primary assignment. Whilst I believe the program itself should be preserved to provide that one year
mandatory work experience for youth corps members, I
would say that it should be modified to allow everyone
to stay in their own geographical areas.

WHILST I BELIEVE THE NYSC
PROGRAM SHOULD BE
PRESERVED TO PROVIDE
THAT ONE YEAR MANDATORY
WORK EXPERIENCE FOR
YOUTH CORPS MEMBERS, I
WOULD SAY THAT IT SHOULD
BE MODIFIED TO ALLOW
EVERYONE TO STAY IN THEIR
OWN GEOGRAPHICAL AREAS
is that the NYSC scheme is relevant in some aspects but
has outgrown its usefulness in others. When it was created, the main intent was to have graduates sojourn to
other geographical regions in Nigeria as part of learning
and nation building. With the current state of security, quality of roads and transportation in Nigeria, the
scheme has turned into something dreaded by parents
and graduates alike. Many youth corp members now

What are you looking forward to?
I am looking forward to a future where women of my
generation and my daughter’s generation have no limitations, where we are supported by a society that understands that women have a lot to give and one where we
show that we can excel at every opportunity that we get.
Final words
I encourage every woman reading this to identify the
limitations within their environments and strategise on
becoming the best that they can be. Your future does
not have to mirror your past. Look for opportunities to
be mentored, coached and supported. Allies, both male
and female are important to have, on a career journey.
We need cheerleaders who help us get back on our feet
when we fall, make sure you have those around you. Accept good help, we cannot do it all on our own, some
things will have to give sometimes and when we are supported by good people, they help us where we fail.
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Why Are You
Standing in the
Way of Your Joy?
B Y G L A D Y S A G WA I

J

"When the mind is pure, joy follows like a
shadow that never leaves.” Gautama Buddha

oy is a core human experience that is fundamental to human existence and well-being. It
makes life worth living. Yet most people do
not understand the true depth of the meaning of joy in their lives confusing happiness
as joy. Joy is consistent and internal. It comes when you
make peace with who you are, why you are and how you
are. Happiness is triggered externally and based on other
people, things, places, thoughts, and events. Joy does not
come from an event. To bring about joy, you must change
to more positive internal thoughts, i.e., being kind, forgiving, and flexible with yourself and others. This promotes
self-acceptance where joy develops. Nature and laughter
also promote inner joy. Michela Summa says that the distinction between joy and happiness is that "Joy accompanies the process through and through, whereas happiness

seems to be more strictly tied to the moment of achievement of the process."
Robert Holden, PhD, and author of The Happiness Project
says, “Joy is the soul of happiness.” Have you lost touch with
your joy and no longer know how to cultivate it? If so, be
careful not to resort to alcohol, drugs, and addictive foods,
or find fleeting moments of happiness from other places
without truly experiencing it. Overcome the challenge of
switching your mindset from one of negative thinking
to one of joy. Joy is a virtue that involves your thoughts,
feelings, and actions in response to what matters most in
your life. Joy is enduring, a deep delight in what holds the
most significance for you. Everyone has experienced joy
that may surprise and overtake you or through sustainable
calm. To experience joy:
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•

Grow in authenticity and lean into your strengths.

•

Establish and maintain deep and contributing relationships.

•

Live more aligned with your moral, ethical, and spiritual ideals.

Stop standing in the way of your joy! Prioritizing your own
joy can feel selfish. You convince yourself that you are not
important, not worthy of a joy filled life. Yet, you fake joy.
See the truth. You deserve joy! Why is this important?

Gratitude is key to cultivating joy in your life. You should
have gratitude not only for the good but also for those things
that challenge you. It helps you to grow and build strength.
This also helps to define what brings you joy and what does
not. Gratitude makes you more appreciative and trusting,
gives you better self-esteem and helps you bounce back
from stress. Gratitude helps you look at your situation within this world in a healthier way. Do not take simple things
for granted. Embrace the simple experiences and pleasures.
When you are more present, the simpler things become
joyful, like, awakening in the morning, the smells, air, and
sounds. True joy is within you but if you are finding it difficult to be joy filled, here are seven helpful tips:

•

Joy is a great predictor of good health – adds years to
your life.

•

Joyful people are kinder – more meaningful relationships.

1.

•

Joyful people are more successful – focus + the meaning = your results.

Know, be, and love you wheresoever you are and be unapologetic about it.

2.

Incorporate creativity and joy throughout your life.

All you have is this moment – be present with yourself
controlling you.

3.

Release what and who does not bring you joy.

4.

Get out of your head and journal.

5.

Reframe your negative thoughts.

6.

Connect with others who are joy filled and bring you
joy.

7.

Help others.

•

Joy and pain are deeply connected because both are a response to what matters most. You experience joy when you
manifest what you hold to be most significant. You experience pain when what you hold is violated, destroyed, or
deteriorated. Remain connected to what really matters
through the good and adversity. Frankie Beverly’s hit song
Joy and Pain says, “Joy and pain are like sunshine and rain.
Where there is a flower there is sun and rain. But they are
both the same.” Sun and rain are needed to ensure flowers
blossom. Joy and pain are needed for your growth. Balance
your pain with joy seeing and feeling the joy amid pain.

Open your soul to experience true joy. Understand what
brings you joy and how it changes your life. Do not get in
your way to experience the joy you deserve. Joy is not just a
thought. Joy must be experienced, practiced, and appreciated as it determines your action and behavior. You know joy
when you experience and lose it.

“Joy does not simply happen to us.
We must choose joy and keep choosing it every day.” Henri Nouwen

Gladys Agwai spent 30 years as a corporate executive leader within IBM in the US, Nigeria, Ghana,
and Kenya. Her leadership experiences spanned
across multiple functional areas, such as, Sales,
Marketing, Financial, and Operations, key industries in Public Sector, Banking, Telecommunications, and Small Medium Enterprises, and cultures. She received multiple top leadership and

sales awards throughout her career. She was sought
out for an IBM Executive Loan program where she
spent seven years working with the Committee for
the Olympic Games with game changing thought
leadership on its resource strategy that was implemented for future Olympic games. She is the
Founder & CEO of Ignite Within.
Gladys Agwai can be reached at ignitewithin.org.
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LOVE IS IMORTANT, BUT
NOT ENOUGH TO SUSTAIN
A HEALTHY MARRIAGE
DR. AGILITY OBI-IHESIE
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t was a few weeks to Gift and
Emmanuel’s wedding and the
duo were so excited. They had
looked forward to this day
for a very long time and they
couldn’t wait to begin their life together,
after a courtship of 3 years. Emmanuel
was happy that he was marrying his friend
and not a stranger, and shuddered at the
stories he often heard about bad marriages on social media. He was confident that
their love story and marriage was going to
be different.
Gift thought about their relationship and
smiled. Even though they had spent the
last 2 years in different cities, technology
had made their relationship so seamless.
Work had been so busy that they’d had to
cut short their pre-marriage counselling,
actually they had done it just to fulfil all
righteousness so that the church would
wed them. They already knew each other
well enough and maybe even better than
most couples did.
They were travelling by train to Ibadan to
see Gift’s special uncle. Uncle Dayo lived
in Sweden and had come into the country
for the first time in 3 years. Even though
she had told him about Emmanuel, she
still felt that it would be great for both of
them to meet physically, especially since
he wasn’t a frequent visitor to Nigeria.

know each other very well so it’s not such
a big deal”, Emmanuel answered.
His host chuckled and smiled at the eager couple. How could they brush over
such an important step yet be preparing
to get married? What if they were not as
knowledgeable about deep life issues as
they thought? He knew that the least he
could do for them was to sound them out
and know how he could point them in the
right direction.
“Since you know each other so well, that
means you should be able to answer these
questions. How well do you understand
each other’s personality, upbringing and
childhood traumatic experiences? Do you
know how your parents’ marriages is going to affect yours? Why do each of you
think and make decisions the way you do?
How do you think your family culture and
traditions of your hometown are going to
influence your marriage and parenting
preferences? Do you have any conflict
resolution framework and do you even
understand why the things that make you
angry make you angry? Can you predict
the possible areas from which conflict will
arise in your marriage?”

The Bolt taxi that they hired from the train
station dropped them off at Uncle Dayo’s
and Emmanuel watched in amusement as
his sweetheart flew into her uncle’s warm
embrace. The love was palpable and he
wished that he had a relative that could
love him that way. He quickly brushed the
unpleasant memories that were popping
up in his mind aside and settled in to enjoy himself; it was obvious from the feast
spread before them that Uncle Dayo and
his family had prepared for their coming.

He watched them crumple under the
questions and reassured them. “Don’t
look so downcast. I can understand how
intensely you both are preparing for the
wedding because that is what has been
modelled for you. People generally prepare for the wedding with little or no
plan for the success of the marriage itself.
I’m really happy I asked you these questions. I’ve seen too many marriages crash
on account of ignorance and inadequate
preparation. I have decided that my own
gift to you would be to pay for premarital
therapy for each of you individually and
as a couple. I love you too much to let you
suffer. Other people can pay for the wedding party”, he said laughing.

“So how did your pre-marital counselling
go?”, Uncle Dayo asked Emmanuel. “Oh,
it went well even though we had to cut
it short because of work, and we already

The therapy sessions were deep and excavating and they realised the depth of
their issues. The scary part was that even
as much as they thought they loved and
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knew each other, the issues uncovered
during therapy could have wrecked their
marriage later. Truly, they realised that
love is not enough to sustain a healthy
marriage.

.
Dr Agility Obi-Ihesie (Dr Purejoie) is a Consultant Pathologist, Entrepreneur, Life and
Personal growth strategist, and
wholesome living advocate. She
is the Founder of Dr Purejoie
Skincare, a safe ethical skincare
brand in Nigeria, and Dr Purejoie Consulting where she helps
individuals gain clarity and
develop strategies for personal growth, relationships, and
healthy wholesome living.
She holds a MBBCh degree
from College of Medicine University of Calabar, a FMCPath
Fellowship in Pathology from
National Postgraduate Medical
College of Nigeria, a Certificate in Project Management in
Global Health from University
of Washington and a Certificate
in Entrepreneurial Management from Enterprise Development Centre, Pan-Atlantic University (CEM51 Class). She can
be reached at agility.obiihesie@
gmail.com.
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BETRAYAL IN
MARRIAGE IS A
DIFFERENT KIND
OF PAIN
AW U N L I E G H O S A S E R E
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ndrew and Kemi met
during their NYSC.
One thing led to another, and here they
are married with three
boys. Andrew was working as an IT manager in a blue-chip company, and Kemi
was working as an accountant for a manufacturing company. Their work schedules
were so tight. So, Andrew advised Kemi
that it would be better if they stopped at
number three.
Andrew came home from work one evening looking unhappy. He handed a letter
over to Kemi. It was a promotion letter
that required him to transfer from his
current location in Ogun state to somewhere in the South East. He needed to
decide whether to remain at the current
location without a salary increase or move
to the new location with almost twice his
current salary and free accommodation.
Kemi thinks it's a big deal. They have to
take it. But Andrew didn't want the kids
to change schools. He came up with a plan
after a week. They will sell their building,
which was valued at 80 million naira.
They would purchase new land in a highbrow area. His wife and kids would live in
a rented apartment at a place closer to her
workplace. While he goes to the southeast and sends money for the building of
the new house.
Something seemed off, but Kemi couldn't
place her finger on what it was. She trusted her husband's decision as he had always been the major decision maker in
the home all these years.
Andrew travelled a month after, and life
continued. Kemi had thought her husband
had purchased the land. She didn't really
concern herself with the details, but was
now expecting remittances so she could
start purchasing building materials and
hiring laborers. She had always wanted to
visit the site, but she kept postponing it.
Andrew didn't show her any documents

for purchase. He just said something, and
she didn't really pay attention.
Eight months after Andrew left Ogun
State, he had not visited. He only called
to check up on them. Each time Kemi
brings up the issue of the land, he would
tell her to relax and that he knew what he
was doing. His real estate agent advised
him against purchasing land in the area of
his choice. So he is looking out for a good
area that will appreciate in value in a few
years' time after purchase. That will help
them make a lot of money. Besides, he is
sending the kids abroad for their higher
education, so he needs to look for more
means to double what they have as two of
the kids will be going at the same time.
Four years later, Andrew only visited his
family twice. The kids did not go to any
schools abroad. From one story to another. Kemi became confused and depressed.
She didn’t know what to think or believe.

what was going on with her husband.
However, the photo was quickly deleted
and Kemi blocked. It dawned on Kemi to
visit his workplace, but the management
was confused as she was because Andrew
had resigned four years ago.
To cut the long story short, this is ten
years after that fateful day when Andrew
left Ogun State. The story reaching Kemi
is that Andrew is critically ill and hospitalised. His new wife has absconded with
the two kids she bore for him, selling off
the building where they lived in and withdrawing all of his savings.
Andrew's family is seeking her forgiveness
and wants her to come and see him in the
hospital. Could this be God fighting for
her? Where is she going to start from? The
questions keep coming up in her head, yet
she has no answers.

She managed to keep herself and her boys
going with her salary. Andrew didn’t send
any money home, neither did he purchase
the land. The kids who were supposed
to go to school abroad started part-time
studies as they could not pass the JAMB
and Post UME exams. Her salary could
not carry them anymore. She visited his
family, confided in their pastors, and no
one was able to understand what Andrew
was up to.
She couldn’t even have a conversation
with him. Each time they quarrel because
she needed explanations, he would not
call for months, and no one could reach
him. His phone number only comes on
when he feels like talking to her, but afterwards it stays switched off until he decides.
One day, Andrew's friend posted a picture
of a naming ceremony where Andrew and
a woman posed with a newborn baby.
Kemi quickly screen-shot the pictures and
wrote a comment demanding to know
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.
Awunli Eghosasere is a writing
consultant that helps leaders
and professionals birth their
thoughts and ideas into books.
She is also the founder of hapiwify.site, a digital platform
that curates resources to help
young women unlock their
potential.
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When
Nigerian
Electricity
Workers
Struck!
When the Nigerian electricity
employees embarked on their
warning strike, the streets of
twitter didn't take it easy.
As serious as the matter was,
some found a way of easing the
tension through their humorous
tweets though the message remained clear, which was that the
strike was going to cause more
harm than good.
There were those who also took
us back memory lane to remind
us of the mishaps that the sector
has suffered.
Though suspended, Nigerians are
hoping this won't occur again.
We share the varied opinions
with you in this edition.
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BIBI
CHRISTOPHERS
When you hear the words "Work Of Art",
this is what we are talking about. If there is
one time that it is okay to be confused on
choice, then this is that time. Luckily for
you, this fashion line is positioned to help
bring you out of that state because they are
guaranteed to meet your fashion needs.
They bring you luxury, custom made wears
for your outings, including for brides.
Let me spare you the tales and allow you
enjoy the array of stunning designs by BIBI
CHRISTOPHERS, you will be glad you did!
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with a pinch of salt and pepper for about
30 seconds. Stir the eggs into the chorizo
mixture and let it set for about 30 seconds. Then continue gently stirring until
the eggs are just cooked through. Do not
allow the eggs to brown. Season with salt
and pepper to taste.
• Remove the pan from the heat and
serve immediately with corn or flour
tortillas and other Mexican favorites like
queso fresco, a dash of spicy salsa, or refried beans.
TIPS & NOTES
• Store leftover chorizo and eggs in an
airtight container in the refrigerator for
about a week.
• Chorizo and eggs can be stored in a
freezer-safe ziplock bag and kept in the
freezer for about two months.

CHORIZO AND EGGS

I

t is a flavourful, spicy, filling
and straightforward Mexican
breakfast you can serve in so
many ways. Possibly low-carb,
gluten-free and paleo breakfast
ready in a cinch, or add flavoured tortillas
for the win.
INGREDIENTS

MEALS
TO ENJOY

By ImmaculateBites

•

2 tablespoons olive oil

•

¼-½ cup onion, chopped

•

1 green onion, chopped

•

2 chorizos (about 8 ounces)

•

6 large eggs

•

Salt and pepper to taste

•

Tortillas for serving (optional)

INSTRUCTIONS
• Heat a large skillet over medium-high heat, add olive oil, then onions
and green onions. Saute for about 5 minutes until the onions soften and become
translucent.
• Remove the chorizo from its casing
and add it to the skillet. Using a wooden
spatula, crumble it into little pieces and
saute until fully cooked for 8-10 minutes

over medium-low heat. If the chorizo is
super fatty and oozes out a lot of grease,
feel free to drain off the excess fat.
•

In a small bowl, crack eggs and whisk

• You can use lean chorizo to avoid
excess fat.
• Please remember that nutritional
information is a rough estimate and can
vary significantly based on the products
used.
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LOADED
MASHED POTATO
CASSEROLE
•

⅓ cup grated parmesan cheese

•

¼ cup grated gouda cheese optional

•

½ cup bacon crumbles (about 4-5
bacon strips)

•

3 green chopped onions or chives (½
cup)

•

salt and pepper to taste

INSTRUCTIONS
Mashed Potatoes
• Peel the potatoes, removing any
spoiled spots, such as bruising and discoloration. Cut into big even-sized chunks.

T

his mashed potatoe casserole enjoyed fully loaded baked potato flavours
in a ridiculously easy
casserole dish. It has all
the good stuff. Bacon, cheese, sour cream
and onions makes regular mashed potatoes the life of the party.
INGREDIENTS
Mashed Potatoes
•

2 ½-3 pounds russet potatoes

•

1-2 teaspoons salt

•

4 ounces soft butter

•

½ cup sour cream (room temperature) (room temperature)

•

salt and freshly ground black or
white pepper to taste

•

¾-1 cup or more warm milk

Loaded Casserole Assembly and Toppings
•

⅓ cup cheddar cheese, grated

• Place potatoes in water as you peel to
prevent discoloration.
• Wash the potatoes and rinse until
water runs clear. Place the potatoes in a
large pot with about 1 -2 teaspoons of salt
and enough water to cover the potatoes.
• Bring to a boil, cook until potatoes
are fork-tender. Drain water from the potatoes.
• Return potatoes to the stove and
simmer for about a minute to remove
moisture from the potatoes.
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• Transfer potatoes into a large bowl
then, add the soft butter, sour cream, garlic, and black pepper. Start mixing while
adding warm milk as you go until mashed
potatoes is soft and fluffy. You may add
more milk if desired.
Loaded Mashed Potato Casserole Assembly
• Stir in cheeses, parmesan, cheddar
cheese, gouda cheese (optional) half of
the bacon (reserve the other half to top
the casserole). Adjust the salt and pepper
to taste.
• Scoop the mashed potatoes into a
9×13 baking dish or casserole dish.
• When ready to bake, preheat the
oven to 350°F. If desired, place the dish on
a cookie or baking sheet (this helps facilitate carrying the dish).
• Bake uncovered 18-20 minutes or
until heated through and the top is slightly puffed and golden brown.
• Using an oven mitt, carefully remove
from the oven and spread remaining
cheddar cheese and bacon. Bake an additional 5 minutes.
• Remove from the oven, sprinkle with
green onions, and serve.
TIPS AND NOTES
• The sour cream and milk don’t have
to be at room temperature for this recipe.
• Please keep in mind that the nutritional information is a rough estimate and
can vary significantly based on the products used in the recipe.
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